CHAPTER 3: BLM-SPECIFIC REQUIREMENTSAND
POSITIONS-CERTIFICATION AND QUALIFICATIONS

Palicy

The BLM isresponsible for developing and maintaining employees who will implement all
aspects of the BLM’s fire management program. The BLM utilizes NWCG interagency
gualification and certification standards, which outline minimum training, experience, and
physical fitness requirements to meet this goal. When necessary, the Bureau will augment
interagency standards to include BLM -specific wildland and prescribed fire positions. These
positions are necessary due to Bureau requirements for training, experience, and physical fitness
which differ slightly from interagency standards. BLM-specific positions are established in order
to meet Bureau-specific fire management goals.

As asupplement to the NWCG NITMS W Idland and Prescribed Fire Qualification System Guide
(PMS 310-1), the BLM has identified additional positions to support the fire program, such as
Prescribed Fire Burn Boss 3 (RXB3), Engine Operator (ENOP), Chainsaw Operators and Fallers.
The BLM has aso added some additional training to some of the ICS, Wildland Fire, and Fire
Use skill positions. The Incident Qualifications and Certification Card (Red Card) will have a
12-month currency from the date the card is issued.

Training and Qualifications Specific to Incident Positions

The information presented below follows a similar page layout format presented in the PMS
310-1. The Engine Module Leader has all boxes listed and completed. Instead of placing “None”
when a position does not have arequirement, the box has been deleted. Only variations from
PM S 310-1 or BL M -specific positions/requirements ar e listed.

Firefighting Personnel

The following performance requirements are based on the daily duties of engine module
personnel.

ENGINE MODULE LEADER (EML)

Basic ICS (1-200)

Initial Attack Incident Commander (S-200)

Engine Boss (S-231)

Ignition Operations (S-234)

Interagency Incident Business Management (S-260)
Basic Air Operations (S-270)

REQUIRED TRAINING:
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EML continued . . .

ADDITIONAL TRAINING WHICH BLM Engine Operator Course (PMS 419)
SUPPORTS DEVELOPMENT OF
KNOWLEDGE AND SKILLS:

PREREQUISITE EXPERIENCE: Satisfactory performance as ICT4
+

Satisfactory performance as ENOP
+

Satisfactory performance as ENGB

PHYSICAL FITNESS: Arduous

OTHER POSITION ASSIGNMENTS None

THAT WILL MAINTAIN CURRENCY:

PTB REQUIREMENT: None

ADDITIONAL PERFORMANCE Same as ENOP plus the following:

REQUIREMENTS:
Supervision

e Responsible for the overall operation of the
module’s activities.

e Directs module personnel during fire
preparedness reviews, suppression activities,
fuels management, and project work.

e Provides direction to the module commensurate
with members’ qualifications and experience.

Equipment Capability

o Demonstrates a thorough knowledge of tactical
equipment capabilities and limitations, and their
relationship to fuels, topography, and fire
behavior.

Training

e Provides and facilitates training of personnel
through mentoring and formal/informal
instruction.

e Identifies training needs (IDP) and
performs Position Task Book management for
module members.

Administration

o Performs administrative duties relating to the
operation of the module, including (but not
limited to) time and attendance, procurement
activities (credit card), personnel management
(recruitment and hiring), IDP development, and
property manage ment.

Coordination

e Develops and maintains working relationships
with BLM counterparts, cooperators, other
agencies, general public, and media.

Safety

e Ensures compliance with safety procedures and
policies and mitigates potentially hazardous
situations.
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EML continued . . .

Physical Fitness
e Trains, tests, and evaluates module members to
ensure that required physical fithess standards
are met.
Communication
e Ensures that module members receive
situational briefings.
e Provides briefings during daily work activities,
fireline duties, and fireline transitions.
e Solicits and provides feedback.
Equipment Development & Evaluation
e Identifies problems with BLM equipment and
suggests possible solutions.
e Provides feedback to equipment development
groups.
e Tests and evaluates prototype equipment.

CERTIFICATION PROCESS:

e Agency Administrator (or delegate) will certify
the qualifications after verification that the
individual is ready to perform in the position.

The following performance requirements are based on the daily duties of engine module. This
position and associated task book was developed to meet the field needs.

ENGINE OPERATOR (ENOP)

REQUIRED TRAINING:

Followership to Leadership (L-280)

PREREQUISITE EXPERIENCE:

Satisfactory performance as FFT2

+
Commercial Drivers License (CDL) (where appropriate
for the GVW)

PHYSICAL FITNESS:

Arduous

PTB REQUIREMENT:

Engine Operator (BLM-approved)
http://www.fire.blm.gov/training/blmtrng/PDEs/ENOP/en

optskb.pdf

ADDITIONAL PERFORMANCE
REQUIREMENTS:
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Same as EMM plus the following:

Stationary Pumping
o Ability to set up stationary pumping operations
to safely and efficiently deliver water to a fire
through a hoselay.
Mobile Attack
e Ability to set up and perform mobile attack safely
and efficiently.
e Understand roles and responsibilities associated
with multi-engine mobile attack.
Urban Interface
e Understand strategies and tactics recognize
hazards, and know BLM policy with regards to
urban interface situations.
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ENOP continued . . .
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Interface with Municipal Fire Apparatus

e Understand capabilities and limitations and how
to effectively interface with equipment.

e Be aware of the pressures and flow rates used
with municipal apparatus and their potential
effects on wildland fire equipment.

Engine Protection

e Ability to protect engine by positioning in a fire
safe area; set up and use engine protection
lines.

Pump Theory and Operation

e Ability to effectively apply this knowledge to fire
situations most commonly encountered.

e Must be able to troubleshoot pump/valve
problems in various fire and drill situations.

Pump Package Maintenance Procedures

e Ability to maintain pump package per
manufacturer's/BLM standards.

e Pump package must be in a constant state of
fire readiness.

e Ability to troubleshoot equipment problems and
develop solutions/repair needs.

e Ability to perform required pump test to ensure
pump/plumbing are operating to specifications,
and maintain log.

Hydraulics

e Ability to effectively apply calculations and
formulas relating to fire hydraulics, including
friction loss.

e Must understand pump capabilities and
limitations (GPM, PSI, elevation gain and loss,
etc.)

Simple Hoselays

e Ability to perform initial layout and extend a
simple hoselay delivering water to fire safely and
efficiently.

Progressive Hoselays

e Ability to perform initial layout and extend a
progressive hoselay delivering water to fire
safely and efficiently.

Hoselay Troubleshooting

e  Ability to troubleshoot hoselay problems and
develop solutions.

Foam Equipment Maintenance

e Ability to flush the engine foam proportioner
according to the manufacturer's recommended
procedures.

Foam

e Ability to efficiently produce different types of

foam from nozzle(s).
Drafting Theory

e Ability to draft from external source and fill
engine tank, and draft from external source and
deliver water through a hoselay.
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ENOP continued . . .

Hydrant Use
e Understand and apply the safe and effective
operation of fire hydrants and be able to set up
an engine for hydrant water delivery.
Vehicle Maintenance Procedures
e Ability to maintain vehicle per manufacturer’s/
BLM standards, keeping vehicle in a constant
state of fire readiness.
e Ability to troubleshoot equipment problems,
develop solutions/repair needs.
Winterization
o Ability to properly winterize apparatus and pump
package to protect from potential freeze
damage.
Radio Use
e Understand and apply BLM policy regarding
radio use and protocol; be proficient at radio
programming.

The following performance requirements are based on the daily duties of engine module

personnel.

ENGINE MODULE MEMBER (EMM)

PREREQUISITE EXPERIENCE:

Satisfactory performance as FFT2

PHYSICAL FITNESS:

Arduous

ADDITIONAL PERFORMANCE
REQUIREMENTS:
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Apparatus Inventory

e Ability to maintain inventory in a constant state
of fire readiness.

Tool and Equipment Standards

e Ability to use, check condition of, and identify
repair/replacement needs as identified in
Firefighters Guide, NFES 1571.

e Ensure that all tools and equipment meet
refurbishment standards specified in Fire
Equipment Storage and Refurbishment, NFES
2249.

Hose Packs

e Working knowledge of hose pack types and how

to safely and efficiently deliver water to the fire.
Types of Hose

e Working knowledge of hose identification and
use. See Wildland Fire Hose Guide, NFES
1308.

Fittings/Nozzles

o Ability to identify fittings and nozzles,
understand use, capabilities, limitations, and
perform maintenance.
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The BLM has established the following minimum qualification and certification process for

Chainsaw Operators (Red Card certified as Faller A):

CHAINSAW OPERATORS AND FALLERS

REQUIRED TRAINING:

Successful completion of Wildland Fire Chain Saws (S-
212) including the field exercise or those portions of S-
212 appropriate for Faller A duties

PHYSICAL FITNESS:

Arduous

PTB REQUIREMENT:

Faller Class A, B, C (BLM-approved)—Minimum Faller

A portion

http://www.fire.blm.gov/training/blmtrng/PDFs/Faller/PT

BFallerABC.pdf

CERTIFICATION PROCESS:
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Agency Administrator (or delegate) certification of
gualifications after verification that training is
successfully completed.

Documentation must be maintained for individuals,
including annual refresher training.

BLM has established the following minimum
gualification and certification process for
Chainsaw Operators:

>

The individual tasks required for completion
of the “A” Task Book and the final certification
for the “A” level saw operators must be
certified by a qualified “B or C” level saw
operator.

The individual tasks required for completion
of the “B” Task Book must be evaluated by a
qualified “B” or “C” level operator. The Final
Evaluator Verification for “B” level operators
must be signed by a “C” level saw operator.
The individual tasks required for completion
of the “C” Task Book must be evaluated by a
qualified “C” level operator. The Final
Evaluator Verification for “C” level operators
must be signed by a state approved “C” level
certifier.

Each of the states/regions will certify and
maintain a list of their current “C” class saw
operators who they approve to be “C” class
certifiers.

The certification of “C” class certifiers will
remain the responsibility of the agency
administrator or delegate.
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Chainsaw Operators/Fallers »  For non-fire saw operators a five year

continued . . . currency for all levels of chainsaw operators
will be maintained by documented field
operations.

»  Allfire related (red carded) saw operation
gualifications are maintained through the
IQCS system and will have a currency of five
years.

INCIDENT COMMANDERS—TYPE 3, 4 AND 5

REQUIRED TRAINING: Wildland Fire Cause and Determination for First
Responders (FI-110)

WATER TENDER OPERATOR (TACTICAL)
REQUIRED TRAINING: Annual fireline refresher training

PREREQUISITE EXPERIENCE: Satisfactory performance as ENOP
+

CDL (tank endorsement)

PHYSICAL FITNESS: Arduous

WATER TENDER OPERATOR (SUPPORT)

REQUIRED TRAINING: Annual fireline refresher training
PREREQUISITE EXPERIENCE: CDL (tank endorsement)
PHYSICAL FITNESS: Does NOT have to pass the WCT

DOZER OPERATOR

REQUIRED TRAINING: ¢ Annual fireline refresher training
o Safety refresher training

PREREQUISITE EXPERIENCE: FFT2

PHYSICAL FITNESS: Moderate
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Hotshot Crew Personnel

Refer to National I nteragency Hotshot Crew Operations Guide (NIHCOG) for specific positions,
certification, and qualification standards in the hotshot program.

SUPERINTENDENT

PREREQUISITE EXPERIENCE: Satisfactory performance as TFLD
+

Satisfactory performance as ICT4
+
Satisfactory performance as RXI2

ASSISTANT SUPERINTENDENT/CAPTAIN

PREREQUISITE EXPERIENCE: Satisfactory performance as STCR
+

Satisfactory performance as ICT4

SQUAD LEADER

PREREQUISITE EXPERIENCE: Satisfactory performance as CRWB
+

Satisfactory performance as ICT5

SENIOR FIREFIGHTER

PREREQUISITE EXPERIENCE: Satisfactory performance as FFT1
+

Satisfactory performance as ICT5

ADDITIONAL TRAINING WHICH A crew member with specialized skills, which may
SUPPORTS DEVELOPMENT OF include any of the following:
KNOWLEDGE AND SKILLS: e Class C Faller

e Emergency 1% Responder

e HECM

CREW MEMBER

PREREQUISITE EXPERIENCE: Satisfactory performance as FFT2
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Training and Qualifications Specific to Prescribed Fire Positions

The BLM follows the NWCG W Idland and Prescribed Fire Qualifications System Guide (PMS
310-1) in dealing with prescribed fire qualifications, certification, and fitness standards. With
some of the positions, the BLM has added additional requirements. The BLM has also added a
few new positions which are Bureau-specific.

PRESCRIBED FIRE BURN BOSS TYPE 1 (RXB1)
REQUIRED TRAINING: Smoke Management Techniques (RX-410)

PHYSICAL FITNESS: Light

PRESCRIBED FIRE BURN BOSS TYPE 2 (RXB2)

REQUIRED TRAINING: e Prescribed Fire Burn Boss (RX-300)
e Introduction to Fire Effects (RX-310)
e BEHAVE PLUS

PHYSICAL FITNESS: Moderate

PRESCRIBED FIRE BURN BOSS TYPE 3 (RXB3)
REQUIRED TRAINING: Intermediate Wildland Fire Behavior (S-290)

ADDITIONAL TRAINING WHICH Followership to Leadership (L-280)
SUPPORTS DEVELOPMENT OF
KNOWLEDGE AND SKILLS:

PREREQUISITE EXPERIENCE: Satisfactory performance as Incident Commander
Type 5 (ICT5)

PHYSICAL FITNESS: Arduous

IGNITION SPECIALIST TYPE 1 (RXI1)
REQUIRED TRAINING: Introduction of Fire Effects (RX-310)

PREREQUISITE EXPERIENCE: Satisfactory performance as Strike Team Leader (any)
+

Satisfactory performance as Task Force Leader (TFLD)

PHYSICAL FITNESS: Arduous
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IGNITION SPECIALIST TYPE 2 (RXI2)

REQUIRED TRAINING: o Strike Team Leader (any)
e Task Force Leader (TFLD)
ADDITIONAL TRAINING WHICH Ignition Operations (S-234)

SUPPORTS DEVELOPMENT OF
KNOWLEDGE AND SKILLS:

PHYSICAL FITNESS: Arduous

FIRE EFFECTS MONITOR (FEMO)

REQUIRED TRAINING: Introduction to Fire Effects (RX-310)
PHYSICAL FITNESS: Arduous

The Prescribed Fire Plan Preparer is responsible for preparing the Prescribed Fire Plan. The
Prescribed Fire Plan Preparer may have other personnel assist in preparing the plan, but is
responsible for the final plan content. For prescribed fire projects rated Complex—those projects
requiring an RXB1—the technical reviewer must be qualified as, or previously qualified at, the
RXBL1 level. For those Prescribed Fire Plans rated Moderate or Low, the technical reviewer must
be qualified as, or have been previously qualified at, the RXB2 level. If aField Office cannot
complete its own technical review, the State Office will ensure that atechnical review is
completed by aqualified person. A primary reviewer will be designated; however, other
speciaists may review specific portions of the Prescribed Fire Plan. For example, a Fire
Behavior Analyst may review the fire behavior calculations or the Aviation Officer may review
the Air Operations Plan.

PRESCRIBED FIRE PLAN PREPARER

ADDITIONAL TRAINING WHICH Fire in Ecosystem Management
SUPPORTS DEVELOPMENT OF
KNOWLEDGE AND SKILLS:

PREREQUISITE EXPERIENCE: Satisfactory performance as RXB1/RXB2
PHYSICAL FITNESS: None
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For prescribed fire projects rated Complex—those projects requiring an RXB1—the technical
reviewer must be qualified as, or previously qualified at, the RXB1 level. For those Prescribed
Fire Plans rated Moderate or Low, the technical reviewer must be qualified as, or have been
previously qualified at, the RXB2 level. If aField Office cannot complete its own technical
review, the State Office will ensure that atechnical review is completed by a qualified person. A
primary reviewer will be designated; however, other specialists may review specific portions of
the Prescribed Fire Plan. For example, a Fire Behavior Analyst may review the fire behavior
calculations or the Aviation Officer may review the Air Operations Plan.

PRESCRIBED FIRE TECHNICAL REVIEWER
PREREQUISITE EXPERIENCE: Satisfactory performance as RXB1/RXB2

PHYSICAL FITNESS: None

Training and Qualifications Specific to Fire Aviation Positions

Helicopter Rappd Personnel

Refer to I nteragency Helicopter Rappel Guide (IHRG) for specific positions, certification, and
gualification standards in the rappel program.

The certifying official at each level may require additional training of Rappeller, Spotter and
Check Spotter.

CHECK SPOTTER

REQUIRED TRAINING: e Must have demonstrated ability as an instructor and
assisted in training at least two Spotters.

PREREQUISITE EXPERIENCE: e Must have been a qualified Spotter for three
seasons.
e Must have been previously qualified as a Spotter in
multiple makes and models.
e Must have been previously qualified as Spotter in
the aircraft they are conducting the evaluation in.

OTHER POSITION ASSIGNMENTS Each year, to re-qualify, a Check Spotter must:
THAT WILL MAINTAIN CURRENCY: ¢ Meet fitness standards as outline in prerequisites for
Rappeller candidates.
e Attend and/or participate as an instructor at annual
heli-rappel training. This shall include re-qualifying
as a Rappeller.
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Check Spotter continued:

Complete deployment of three loads of Rappellers
with cargo from helicopter to the satisfaction of the
appropriate agency certifying official (may be
another Spotter with experience in make and model
being used.)

Utilize typical terrain for at least one of the three
loads.

ADDITIONAL PERFORMANCE
REQUIREMENTS:

Chapter 3- DRAFT

Initial Spotter evaluation and certification.
Monitor and provide oversight for rappel training.
Monitor operations for standardization purposes.
Each Check Spotter must make at least one error-
free helicopter or simulator spot in any 14
consecutive days. If a simulator spot is used to
maintain proficiency during any 14-day period, a
helicopter spot must be completed during the next
14-day cycle. If proficiency is lost, an error-free
simulator or mock-up and helicopter proficiency spot
must be completed prior to any operational spots. If
two proficiency rappel periods pass (28 days), the
Helicopter Operations Specialist or designee will
ensure the Check Spotter is capable of deploying
Rappellers through the use of mock-ups or training
rappels.
Briefing and familiarization on rappel anchor and
hard points for the specific model.
Seating arrangement for Rappellers and Spotters.
Rappel cargo placement/location and deployment
sequence and method.
Exit procedures, sequences, and emergency
procedures
Perform a minimum of six ground mock-ups in the
helicopter model to be used including:

»  Rigging helicopter for rappel mission

»  Deploying cargo

»  Deploying Rappellers
Briefing by pilot on any peculiarities of the specific
model.
Perform a minimum of three training rappel cycles
(one low, one medium, and one high) with a full load
of Rappellers and cargo deployment.
Rappel height(s): Rappels are generally
categorized into three heights, as follows:

»  Low — Below 75 feet AGL

»  Medium - 75 to 100 feet AGL

»  High — Above 150 feet AGL
If conducting an evaluation from a platform they
have never been qualified in, the Check Spotter
must complete model specific training prior to
evaluating the Spotter candidate. If previously
gualified in the make and model they are doing the
evaluation in but not current, the Check Spotter
must complete all of the items required for model
specific training EXCEPT the three live rappels.
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Check Spotter continued:

CERTIFICATION PROCESS: .

Certification of Check Spotters shall be approved
annually by the State Aviation Manager for BLM
operations.

RAPPEL SPOTTER

REQUIRED TRAINING: .

Shall demonstrate and exhibit knowledge of proper
utilization and care of rappel related equipment,
including PPE.
Shall attain skill level and proficiency necessary to
successfully spot and direct rappels at all levels of
elevated platform training.
Shall spot 20 complete rappel cycles (e.g., ifa
simulator accommodates two Rappellers, then that
would count as one cycle) from the high tower or
platform level. Five consecutive loads shall be
accomplished without procedural error and shall
include cargo letdown.
Shall spot a minimum of eight mock-up cycles
without procedural error.
Under the supervision of Check Spotter, shall spot a
minimum of 10 live rappel cycles through the low,
medium, and high height progressions without
procedural error. Five of these must be in typical
terrain, and three shall include cargo.
Rappel height(s); Rappels are generally categorized
into three heights, as follows:

»  Low — Below 75 feet AGL

»  Medium - 75 to 100 feet AGL

»  High — Above 150 feet AGL
Shall demonstrate ability to effectively communicate
both verbally and non-verbally.
Shall demonstrate competency in the execution of
all aspects of emergency procedures without error
as outlined in Chapter 7 of the IHRG.
Shall ensure timely and accurate rappel
documentation as outlined in Chapter 4 of the IHRG.
Shall ensure compliance with all applicable agency
and/or interagency policies and procedures.

PREREQUISITE EXPERIENCE: .
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Meet the training, experience, and certification
requirements for a Helicopter Manager as stated in
their agency policy and have one season of rappel
experience, or have two seasons of rappel
experience and be under the direct supervision of a
qualified Helicopter Manager or Rappel Spotter.

At least 20 live helicopter rappels, with 4 of those
being operational.

Assist in instruction of rappel training.
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Rappel Spotter continued . . .

Fire program Spotters must meet the requirements
for a fire Helicopter Manager as stated in their
agency policy.

For a new program initiated within a bureau or
agency, it will be the responsibility of the certifying
officials and local managers to designate initial
Spotter trainees.

Meet the Fit to Work Standards as presented by
MTDC, at the firefighter level for wildland fire
operations.

OTHER POSITION ASSIGNMENTS

THAT WILL MAINTAIN CURRENCY:

Each year, to re-qualify, a Rappel Spotter must:

Meet fitness standards as outline in Rappeller
candidate prerequisites.

Attend and/or participate as an instructor at annual
heli-rappel training. This shall include re-qualifying
as a Rappeller.

Complete deployment of three loads of Rappellers
with cargo from helicopter to the satisfaction of the
certifying official (may be another Spotter with
experience in make and mode being used).
Typical terrain shall be utilized for at least one of the
three loads.

ADDITIONAL PERFORMANCE
REQUIREMENTS:
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Monitor local rappel program, ensure compliance
with Fit to Work and performance based rappel
standards, provide instruction for initial Rappeller
candidates and Spotter trainees, and certify
Rappellers.
Each Spotter shall make at least one error-free
helicopter or simulator spot in any 14 consecutive
days. If a simulator spot is sued to maintain
proficiency during any 14-day period, a helicopter
spot must be completed during the next 14-day
cycle. If proficiency is lost, an error-free simulator or
mock-up and helicopter proficiency spot must be
completed prior to any operational spots. If two
proficiency spot periods pass (28 days), the Check
Spotter will ensure the Spotter is capable of
performing the spot through the use of mock-ups or
training spots.
The model specific procedures shall be used for
training and operational rappels.
Briefing and familiarization on rappel anchor and
hard points for the specific model.
Seating arrangement for Rappellers and Spotters.
Rappel cargo placement/location and deployment
sequence and method.
Exit procedures, sequences, and emergency
procedures
Perform a minimum of six ground mock-ups in the
helicopter model to be used including:

» Rigging helicopter for rappel mission

»  Deploying cargo

»  Deploying Rappellers
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Rappel Spotter continued . . . e Briefing by pilot on any peculiarities of the specific
model.
e Perform a minimum of three training rappel cycles
(one low, one medium, and one high) with a full load
of Rappellers and cargo deployment.

CERTIFICATION PROCESS: e Trainees must be approved by an appropriate
certifying official in each make and model of
helicopter that will be utilized as an operating
platform.

o Certifying officials (e.g., Spotters, Check Spotters)
must be current in the make and model of helicopter
that they intend to certify trainees in.

RAPPELLER

REQUIRED TRAINING: Ground Training:

o Demonstrate the proper use of rappel equipment,
including personal protective equipment.

o Demonstrate the required skill level and proficiency
in each phase of elevated platform training before
proceeding to the next phase. Each Rappeller will
perform a minimum of 15 low and high platform
rappels. This will include five consecutive high
platform rappels, including three demonstrating
proper execution of emergency procedures without
procedural error.

Helicopter Mock-Up:

o Rappellers shall demonstrate proficiency in actual
rappel simulations with full gear as directed by the
Spotter, with a partner present, in the helicopter, not
running.

PREREQUISITE EXPERIENCE: e To be considered as an appropriate Rappeller
candidate, all of the following minimum requirements
must be met every year as a condition to perform
the duties of the position.

o Meet the training and experience requirements for a
helitack crewperson as stated in their agency policy.

e For exclusive-use helitack/rappel crews it is
acceptable for first year helitack/Rappeller
candidates to be trained and qualified in both
helitack and rappel with the approval of an
appropriate DOI agency official

o Meet the Fit to Work Standards as presented by
MTDC, at the firefighter level for wildland fire

operations.
OTHER POSITION ASSIGNMENTS A Rappeller who has qualified the previous year will:
THAT WILL MAINTAIN CURRENCY: ¢ Meet fitness standards as outlined in prerequisites

for a Rappeller candidate.
o Attend basic helicopter safety refresher.
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Rappeller continued . . .

Participate in rappel ground training.

Demonstrate knowledge of rappel principles.

Utilize the training/ proficiency simulator without
procedural error.

Complete three helicopter rappels in typical terrain
without procedural error.

Identify emergency situations and perform corrective
actions without procedural error.

ADDITIONAL PERFORMANCE
REQUIREMENTS:
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In order to qualify as a Rappeller, candidates must
be able to perform the following performance based
rappel procedures with the full weight of rope (or
equivalent) suspended below the Rappeller.
Rappeller must successfully perform:

»  Three simulator exits

»  Three simulator re-entries from the rappel

position on the skid/step
»  Untie three knots during simulator rappels
»  Complete three emergency procedures (lock-
off, tie-off)

First rappel should be at a low rappel height and in
flat open terrain.
Second rappel should be at medium height and in
flat open terrain.
Third rappel should be at medium height and in flat
open terrain.
Fourth rappel will be at high rappel height and in flat
open terrain.
Fifth rappel will be at high rappel height and in flat
open terrain, or typical terrain at the discretion of the
Spotter.
Sixth rappel will be at high rappel height and in
typical terrain.
Seventh rappel will be at high rappel on a side hill in
typical terrain.
Eighth rappel will be at maximum allowable rappel
height and in typical terrain.
A training emergency tie-off will be completed from
the hovering helicopter during a Rappeller’s initial
training. It is recommended that this be
accomplished at low to medium rappel height, in flat
open terrain during or after the third helicopter
rappel.
Each Rappeller shall make at least one error-free
helicopter or simulator rappel in any 14 consecutive
days. If a simulator rappel is used to maintain
proficiency during any 14-day period, a helicopter
rappel must be completed during the next 14-day
cycle. If proficiency is lost, an error-free simulator or
mock-up and helicopter proficiency rappel must be
completed prior to any operational rappels. If two
proficiency rappel periods pass (28 days), the
Spotter will ensure the Rappeller is capable of
performing the rappel through the use of mock-ups
or training rappels.
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Rappeller continued . . .

e The model specific procedures shall be used for
training and operational rappels.
e Briefing and familiarization on rappel anchor and
hard points for the specific model.
e Seating arrangement for Rappellers and Spotters.
e Rappel cargo placement/location and deployment
sequence and method.
e Exit procedures, sequences, and emergency
procedures
e Perform a minimum of six ground mock-ups in the
helicopter model to be used including:
» Rigging helicopter for rappel mission
»  Deploying cargo
»  Deploying Rappellers
e Briefing by pilot on any peculiarities of the specific
model.
e Perform a minimum of three training rappel cycles
(one low, one medium, and one high) with a full load
of Rappellers and cargo deployment.

CERTIFICATION PROCESS:

e Trainees must be approved by an appropriate
certifying official in each make and model of
helicopter that will be utilized as an operating
platform.

o Certifying officials (e.g. Spotters, Check Spotters)
must be current in the make and model of helicopter
that they intend to certify trainees in.

Exclusive-UseFire Hdicopter Crew Personnel

The following performance requirements are based on the daily duties of exclusive use fire

helicopter crew personnel.

FIRE HELICOPTER CREW SUPERVISOR

REQUIRED TRAINING:

Interagency Helicopter Manager Workshop (every two
years)

ADDITIONAL TRAINING WHICH
SUPPORTS DEVELOPMENT OF
KNOWLEDGE AND SKILLS:

Helicopter Management (S-372)

PREREQUISITE EXPERIENCE:

Chapter 3- DRAFT

Satisfactory performance as Assistant Fire Helicopter
Crew Supervisor (one season)

+
Satisfactory performance as ICT4

+

Satisfactory performance as HEB2

17 September 1, 2005



ASSISTANT FIRE HELICOPTER CREW SUPERVISOR

REQUIRED TRAINING: Interagency Helicopter Manager Workshop (every two
years)

ADDITIONAL TRAINING WHICH e Basic ICS (I-200)

SUPPORTS DEVELOPMENT OF ¢ Initial Attack Incident Commander (S-200)
KNOWLEDGE AND SKILLS: e Fire Operations in the Wildland Urban Interface
(S-215)

Crew Boss (S-230)

Ignition Operations (S-234)

Interagency Incident Business Management (S-260)
Basic Air Operations (S-270)

Intermediate Wildland Fire Behavior (S-290)
Helibase Manager (S-371)

Helicopter Management (S-372)

PREREQUISITE EXPERIENCE: Satisfactory performance as Fire Helicopter Squad
Leader (one season)
+
Satisfactory performance as ICT4
+
Satisfactory performance as HELB or HCWN
+

Satisfactory performance as HEB2 (T)

FIRE HELICOPTER SQUAD LEADER
REQUIRED TRAINING:

Annual Helicopter Crewmember (S-271) Refresher
Look Up, Look Down, Look Around (S-133)
Portable Pumps and Water Use (S-211)

Wildland Fire Power Saws (S-212)

PREREQUISITE EXPERIENCE: Satisfactory performance as Fire Helicopter
Crewmember (one season)
+

Satisfactory performance as FFT1
+

Satisfactory performance as ICT5

Chapter 3- DRAFT 18 September 1, 2005



FIRE HELICOPTER CREWMEMBER

REQUIRED TRAINING: e Helicopter Crewmember (S-271) with an annual
refresher

e Introduction to ICS (I-100)

PREREQUISITE EXPERIENCE: Satisfactory performance as FFT2 (one season)

PTB REQUIREMENT: HECM

Training and Qualifications Specific to Other Positions

NON-ESCORTED VISITORS TO THE FIRELINE

REQUIRED TRAINING: e Annual Fireline Safety Refresher Training
¢ Introduction to Fire Behavior (S-190)
o Firefighter Training (S-130)

FIRE SUPPORT DRIVERS

REQUIRED TRAINING: e Annual Fireline Safety Refresher Training
o Defensive Driving (every three years)

Chapter 3- DRAFT 19 September 1, 2005
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EXECUTI VE SUMVARY

Backgr ound

The follow ng summarizes the January 2000 revision of the

Wl dland and Prescribed Fire Qualification System Guide PNS
310-1, and identifies nmjor changes between the 1993 and Janu-
ary 2000 gui des. The process for this version began in 1997
This revision involved field review, solicitation of coments
from state and federal agencies under the NWG unbrella; the
conbined efforts of the Training Wrking Team the Fire Use
Wor ki ng Team and the Incident Operations Standards Working
Team

Obj ecti ves

. Establish mnimum interagency training and qualification
standards for wldland and prescribed fire assignnents.

. Retain the foundation of the perfornmance based
qualification system established and inplenented in the
1993 version of this guide.

. Strengthen the training and qualification standards of
those positions identified in: agency reviews; as a
result of nati onal studies; issues related to fireline
safety; and as a result of Subject Mitter Expert (SNVE)
input during curricula developnent and this revision
process.

. Hold to a mininmum of required training and allow for the
devel opnment of skills and know edge outside of the formal
cl assroom environnent.

. Address the confusion associated with the term " Suggested
Training.”
. El i m nate redundancy, unnecessary positions and

requi renents.

. Sinplify and conbine nultiple qualification docunments to
provi de ease of use for field users.

Al t hough not an objective of the PM5S 310-1 revision, the
Wldland Fire Qualification System National Training
Curriculum has been developed to further aid users with the
application and adm nistration of the system



Maj or Changes

. PM5S 310-1, parts 1 and 2, have been conbined. This has
resulted in prescribed fire positions being placed in the
appropriate functional area.

. PMs 330-1, the Task Book Adm nistrator’s Q@uide, has been
di sconti nued and the text added to PM5 310-1 as an
appendi Xx. This puts all of the information pertaining to

the Qualification System under one cover.

. Sone course requirenents, particularly those essential to
provi ding safe incident operations, have been added. This
is in response to: agency and state comments;
recommendations from ad hoc commttees forned as a result
of issues raised in the Federal Fire Policy Review the
findings of the TriData Corporation’s study of
firefighter safety; and interagency SME review and input.

. In sonme instances requirenents have actually been
|owered, if in doing so, the standard for safe and
ef ficient operations could be naintained. The focus of
all efforts has been to keep required courses to a
m ni mum

. The category previously known as “Suggested Training” has
been deleted and identified as the “Additional Training
Wi ch Supports Devel opnment of Know edge and Skills.”
This provides clarification that users can obtain the
necessary know edge and skills for a position through
identified curricula and/or a variety of other foruns.
Additionally, clarification text has been added to the
PMS 310-1.

Gui dance

Wth the publication of this edition of PM5 310-1 the
standards established in this guide are to be net by all
partici pating agencies. I ndi vi dual s who have begun the
process of qualifying for a position under the 1993 or the
March 1999 editions can continue to use those standards as
long as they conplete the process prior to Decenber 31, 2002.
Addi tionally, any individual who has begun the eval uation
process need not take any newy required course(s) for that
position.



Summary Charts

The charts on the following three pages provide an overview of
the changes in qualifications between the 1993 and the January
2000 gui des:

Required Training: Displays any additions or deletions to
required training by position, the nunber of hours added or
del eted, and course nunber.

Prerequi site Experience: Di spl ays by position, any
change in prerequisite experience from the 1993 version of the
PMS 310-1, to the January 2000 version of the PM5 310-1.

Added/ Del eted Positions: Di spl ays those positions that
have been added or deleted to the January 2000 gui de.




REQUI RED TRAI NI NG

+

Posi tion added (hours) del et ed (hours)
Ar ea Cormander S-620(32)

I nci dent Commander Type 2 S-420(32)

I nci dent Commander Type 5 PNVS 427(4)

Information O ficer Type 1 S-520( 80)

Informati on OFficer Type 2 S-420(32)

Qper ations Section Chief Type 2 S-420(32)

Di vi si on Group Supervi sor S-339(20)

Task Force Leader

S-330(24), S 390(16)

Stri ke TeamLeader Crew S-205(28)
Fire Use Manager S-580(40)
Si ngl e Resour ce Boss Crew S-230( 24)
Si ngl e Resour ce Boss Dozer S-230( 24)
Si ngl e Resource Boss Fel |l ing S-230( 24)
Si ngl e Resource Boss Firing S-230(24)
Si ngl e Resour ce Boss Engi ne S-230( 24)
Si ngl e Resour ce Boss Tractor/ Pl ow S-230(24)
Advanced Fi refi ghter/ Squad Boss S-131(8)
Area Conmand Avi ati on Coor di nat or S-620(32)
Hel i copt er Manager S-290(32)
Assi st ant Area Commander, Pl anni ng S-620(32)
Pl anni ng Secti on Chi ef Type 2 S-420(32)

Long TermFire Anal yst

S-390(16), S-492(36), S 493(36)

Prescribed Fire Behavi or Speci al i st S-390( 16)
Prescri bed Fire Behavi or Monitor S-290(32)
Assi st ant Area Commander, Logistics S-620(32)

Logi stics Section Chief Type 2 S-420(32)

Food Unit Leader S-357(32)

Fi nance/ Admi n. Section Chief Type 2 S-420(32)

Supervi sory Di spat cher S-190( 6)




PREREQUI SI TE EXPERI ENCE

Posi tion 1993 1999

Area Commander I CT1 ACPC or ACLC

I nci dent Commander Type 5 FFT1

Safety O ficer Type 3 any STL or | CT4
Li ai son O fi cer | CT3 None

Fire Use Manager RXB1 or |1 CT2

Di vi si on Group Supervi sor TFLD or any STL + | CT4 TFLD or I CT3

Task Force Leader

any SRB + | CT4

any STL or any 2 SRB

Area Command Avi ati on Coor di nat or ACBD

Hel i copt er Manager HECM + FFT1 HECM + | CT4

Hel i copt er Coordi nat or HEMS HEMG + TFLD

Deck Coor di nat or TOLC

Take- of f and Landi ng Coor di nat or ABRO

Ai rcraft Base Radi o Qperator HECM

Assi st ant Area Commander, Pl anni ng PSCL eg]e]'gllpgaflf Posi i on
Assi st ant Area Commander, Logistics LSCL any Type 1

General Staff Position

Situation Unit Leader

TFLD or any STL + | CT4

any STL
General Staff Position

Trai ni ng Speci al i st

TFLD or any STL or
any Planning Unit Leader

None

Long TermFire Anal yst

FBAN or RXFS + RXI 2

FBAN or FEMO + RXI 2

Fire Effects Monitor

FFT2

Communi cations Unit Leader

I NCM

I NCM + CcoMr




ADDED/ DELETED PCSI Tl ONS + -
Posi ti on added del eted
I nci dent Commander Type 5 X

Safety Oficer Type 3 X

Fire Use Manager X

Area Conmand Avi ati on Coor di nat or X

Fire Effects Monitor X

I nci dent Conmuni cati ons Techni ci an X

Radi o Oper at or X

Deck Coor di nat or X

Take- of f and Landi ng Coor di nat or X

Ai rcraft Base Radi o Oper at or X

Prescribed Fire Behavi or Speci al i st X
Prescri bed Fi re Behavi or Mnitor X

Vi
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W LDLAND AND PRESCRI BED FI RE QUALI FI CATI ON SYSTEM
| NTRODUCT! ON

The WIldland and Prescribed Fire Qualification System
Guide (PVMs 310-1), devel oped under the sponsorship of the
National WIldfire Coordinating Goup (NWG, provides

gui dance to participating agencies and organizations.
This guidance is given for the establishnment of m ni num
standards for wldland firefighting and prescribed fire
per sonnel . Those personnel neeting the established
standards are qualified for nobilization beyond their
geogr aphi c area.

Personnel who are certified in a position prior to the

i npl enentation of this revision, may retain certification
at the discretion of their agency. To qualify in any
other position, the individual nust neet the standards
identified herein.

This system is designed to:

1. Establish mninmm interagency training, skills,
know edge, experience and physical fitness standards
for wildland and prescribed fire positions which all
participating agencies have agreed to neet for
national nobilization purposes. St andards nay be
augnented to neet specific needs within an agency,
but the augnmentation cannot be inposed by an agency
on its cooperators neeting the mninuns outlined in
this guide.

2. For wildland fire: Allow cooperating agencies to
jointly agree upon training, know edge and skills,
experience and physical fitness standards required
to neet fire managenent needs.

3. For prescribed fire: Establish m ninum
qualifications for personnel involved in burns which
are of noderate conplexity or higher (see section G
“Fitness Standards”) and on which resources of nore
than one agency are utilized. For burns of | ow
conplexity agency and |ocal cooperators determ ne
qualifications.

Personnel nobilized beyond their geographic area nust

nmeet the established qualification standards in this

gui de. Any organi zati on or agency providing resources to
fill national interagency requests for incidents or



mul ti-agency prescribed fires of noderate or higher
conplexity will be expected to neet the mninum national
requi renents described in this guide.

PM5S 310-1 recognizes the ability of cooperating agencies
at the local level to jointly define certification and
qual i fication standards. Agencies dealing with other
than wldland and prescribed fire incidents my want to
consider using PM5 310-1 guidelines as the framework for
establishing certification and qualifications.

B. DESCRI PTI ON OF THE SYSTEM

The WIldland and Prescribed Fire Qualification System is
a “performance based” qualification system In this
system the primary criterion for qualification is

i ndi vi dual performance as: observed by an eval uator
certified in that position; using approved standards
outlined in Appendix A, Position Task Book

Adm ni stration, of this guide; and docunented in an
approved position task book.

In a performance based system

Qualification is based upon denonstrated performance
as neasured on wldland fires, prescribed fires,
other incidents, normal job activities, in sinulated
exercises or classroom activities.

Personnel who have |earned skills from sources other
t han actual performance on wldland and prescribed
fires or NWCG curricula, such as agency specific
training programs (structural fire, |aw enforcenent,
search and rescue, etc.), nmay not be required to
conpl ete specific courses in order to qualify in an
NWCG posi tion.

1. The conponents of the wldland and prescribed fire
qualification system are as foll ows:

a. Positi on Task Books (PTB) contain all critical

tasks which are required to perform the job.
The tasks in each PTB have been established by
experts from all NWG agencies and geographi cal
areas of the United States, tested and approved
by NWCG PTBs are in a format which allows
docunentation of a trainee’s ability to perform
each task. Tasks pertaining to tactical

deci sion making and safety are flagged and




require position performance on a wldl and and/
or prescribed fire. Remai ni ng tasks nmay be

eval uated through other nmeans such as

simulation, or other energency and non-energency

wor K. Successful conpletion of all required
tasks of the position, as determ ned by an
evaluator(s), wll be the basis for recomendi ng

certification.

The following positions utilize the same PTB for
the Type 1 and Type 2 levels (I1CT1/2, PSCl/2,
0osC1/2, LSC1/2, FSCl/2, SOF1/2, 10F1/2, HEB1/2,
RXML/ 2, RXB1/2). For those positions having the
sanme PTB, the trainee will be required to obtain
and conplete an initiated PTB for each
conplexity |evel.

Exanple: A trainee conpletes a PTB for 1CT2
receives certification from the hone unit and
beconmes qualified in that position. When the
home unit makes a determination that the

i ndi vidual, wth adequate experience and
required training, isready for advancenent to
the I1CTl position, the hone unit initiates a
new | CT1/2 PTB. Crossing out I1CT2 on the PTB
cover identifies that the trainee is now
working to conplete the ICT1l position task
book.

| MPORTANT NOTE: Trainee requirenents include
conpletion of all required training courses and
prerequi site experience prior to obtaining an
initiated PTB. The only exceptions are those
Command and General Staff positions that include
S-420, S-520, and S-620 as required training.
PTBs and the qualification process can be
initiated for those positions prior to
attendance and conpletion of these three

cour ses. This will allow trainees to gain
experience that will prepare them for passing

t hese advanced courses.

Training courses or job aids identified as

Addi tional Training Wich Supports Devel opnent
of Know edge and Skills (see Section F,

“Addi tional Training Wich Supports Devel opnent
of Know edge and Skills”) contain the know edge
and skills required of a position. An individua
should not be given a position performnce




assignment if additional know edge and skills
required to perform the tasks of a position are
not first obtained, either through fornal
training or other nethods.

Training courses provide the specific know edge
and skills required to perform tasks identified
in the PTB. This provides a direct |ink between
training and job performance. Required training
has been held to the mninum required to provide
for safe operations on wldland and prescribed
fires. Al t hough nost training courses are not
“required”, all courses are avail able and
considered to be a primary neans by which
personnel can prepare for position perfornance
eval uati on.

Job Aids exist to facilitate devel opnent where
there is no developed training course and to
provide a ready reference for performance on the
j ob. I ndi vi dual s nmust possess the know edge and
skills to perform job aid tasks.

Agency Certification and docunentation is the
responsibility of the enploying agency
certifying that the individual is qualified to

performin a specific position. I ndi vidual s are
responsi ble for providing proof of qualification
on an incident. Proof of qualification is not

required for the follow ng positions: Advanced
Firefighter/Squad Boss (FFT1l), Firefighter
(FFT2), Helicopter Crewnrenber (HECM, D splay
Processor (DPRO), Status/Check-1n Recorder
(SCKN), Personnel Time Recorder (PTRO),

Equi prent Tinme Recorder (EQTR) and Radio

Qper ator (RADO). It is the responsibility of
each agency to docunent those qualified in these
positions.

Responsi bilities

Each agency is responsible for selecting trainees,
ensuring proper use of position task books (see
Appendi x A), and certification of trainees.

individual is responsible for conpleting

training courses, conpleting the appropriate PTB,
and show ng proof of qualifications on an incident.



The incident training and qualification process on
wi |l dland or prescribed fire incidents is the
responsibility of the |ocal hosting agency. Docunen-
tation of training and experience for contractors is
the responsibility of the contractor (see below in
Section C, “Certification and Re-certification”).

The Certification Flow Chart on the follow ng page
provi des an overview of the qualification and
certification process. For nore specific infor-
mation concerning roles and responsibilities, task
book adm nistration, and application of the qual-
ification and certification process, see Appendix A
of this guide.
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CERTI FI CATI ON AND RE- CERTI FI CATI ON

Each agency is responsible for annually certifying
qualifications of its personnel based upon the

requi renents of this guide and agency specific

requi renents supplenmenting this guide. This

responsi bility includes evaluation of personnel for re-
certification in cases where position qualifications have
been lost as a result of a lack of current experience.

A key conponent in the certification or re-certification
process is the subjective evaluation by the appropriate
agency official of an individual’s capability to perform
in a position. Compl etion of required training and
experience requirenments alone does not guarantee that an
individual is qualified to performin a position.

The quality of experiences gained in a given position
should be closely evaluated when naking a determ nation
for advancenent to the next higher position, to a
different position, or for re-certification. The quality
of experience may relate to the nunber of fuel types in
whi ch an individual has perfornmed, size of the incident
in ternms of personnel and equi pnent, the nunber of
assignments, or conplexity of operations to include the
different types of resources mnanaged.

This guide recommends that nore than one trainee

assi gnment be experienced before certification; and that
nore than one assignnment be experienced after conpleting
the PTB and receiving certification before an individua
begi ns novenent to the next higher |evel. When re-
certification is necessary due to a lack of currency, it
is recommended that the individual experience a m ninmm
of three operational periods, under the supervision of an
eval uator, before re-certification is granted.

However, certification and re-certification is a

determ nation that each individual agency nust nake based
on task evaluations, position performance eval uations and
their own judgenent of the quality of an individual’s
experience.

Agencies shall not certify private contractors except
where formal agreenents are in place. Clauses in
contracts are to include stipulations that specify the
service provider must neet the standards found in this
gui de.



CURRENCY REQUI REMENTS

For the positions identified in this guide, the nmaxinmum
time allowed for maintaining currency is three (3) years
for air operations and expanded dispatch positions and
five (5) years for all others.

Currency can be maintained in the follow ng ways:

1. By successful performance in the position qualified
for within the given tine frane.

2. By successful performance in a higher position(s)
for which that position is a prerequisite, providing
the individual was previously qualified in that
position.

3. By successful performance in a position that is
identified in this guide (see Section L, “ICS, Skill
and Expanded Di spatch Position Qualifications”) as
OTHER POSI TI ON ASSI GNVENTS THAT WLL MAI NTAIN
CURRENCY.

Exanple: Currency for a Resources Unit Leader can
be maintained by successful perfornmance as a
Resources Unit Leader within five years; by
successful perfornmance as a Planning Section Chief
Type 2 within five years; by successful perfor-
mance as a Denobilization Unit Leader or Status/
Check-1n Recorder within five years.

REQUI RED TRAI NI NG PREREQUI SI TE EXPERI ENCE

Required training (as identified in Section L and
Appendi x C of this guide) and prerequisite experience
cannot be chal |l enged. The process of denonstrating the
abilities to perform the position is the conpletion of a
position task book. Agency equival ent courses may be
substituted for required courses when |earning and
performance objectives neet or exceed required course

| earning and perfornmance objectives.

ADDI TI ONAL TRAI NI NG WHI CH SUPPORTS DEVELOPMENT OF
KNOALEDGE AND SKI LLS

Addi tional training which supports devel opnment of

know edge and skills are training courses or job aids (as
identified in Section L and Appendix C of this guide)
which can help to support a position perfornmance

8



assi gnnent . The know edge and skills necessary for
successful completion of the tasks in a position task
book are provided in the identified courses, but may also
be acquired in a variety of ways, including on-the-job
training, work experience, and identified formal training
as determ ned by one’s agency.

An individual nust have an opportunity to acquire the
knowl edge and skills required to perform the tasks of a
position before accepting a position performance

assi gnment . It is the responsibility of the individual
agency to ensure that each trainee has the opportunity to
acquire the know edge and skills necessary for position
per f or mance.

FI TNESS STANDARDS
Personnel mnust neet established physical fitness

standards for w ldland and prescribed fire assignnents
(see Section L for the physical fitness category of a

particul ar position). Agenci es have the latitude to
determne the method of evaluating the physical fitness
| evel of their personnel. However, it should be a

measur abl e eval uation process.

The follow ng four categories of physical fitness have
been established:

1. Ar duous. Duties involve field work requiring
physi cal performance calling for above-average
endurance and superior conditioning. These duties

may include an occasional demand for extraordinarily
strenuous activities in energencies under adverse
envi ronnmental conditions and over extended periods
of time. Requirenments include running, walking,
clinbing, junping, twsting, bending and lifting
nore than 50 pounds; the pace of work typically is
set by the energency situation

2. Moder at e. Duties involve field work requiring
conplete control of all physical faculties and may
i ncl ude considerable wal king over irregular ground,
standing for long periods of tine, lifting 25 to 50
pounds, clinbing, bending, stooping, squatting,
tw sting and reaching. Cccasi onal demands may be
required for noderately strenuous activities in
energenci es over long periods of tine. I ndi vi dual s
usually set their own work pace.



3. Li ght. Duties mainly involve office type work with
occasional field activity characterized by |ight
physi cal exertion requiring basic good health.
Activities may include clinbing stairs, standing
operating a vehicle and long hours of work, as well
as sone bending, stooping or light [ifting.

I ndi vi dual s al nost always can govern the extent and
pace of their physical activity.

4. None. Duties are normally performed in a controlled
envi ronnment, such as an incident base or canp.

For any position identified in this guide with a
fitness level of “None” or any technical specialist
positions who have the need to be on the fireline
for non-suppression tasks, the required fitness

| evel shall be “Light.”

| NCl DENT COWPLEXI TY

There are many factors that determ ne incident
conplexity: size, location, threat to |ife and property,
political sensitivity, organizational conplexity,
jurisdictional boundaries, values to be protected, fuel
type, topography, agency policy, etc.

I nci dent conplexity is identified by Types 1-5. For
exanple, a Type 5 incident is characterized by relatively
few resources, is of short duration, and has few of the
conplicating factors identified above. A Type 1

incident, on the other hand, has |arge nunbers of
resources and nmany of the conplicating factors identified
above.

The agency administrator or designated representative
must determne the conplexity of an incident and assign
qualified personnel as needed. In situations where
mul ti ple agencies and jurisdictions are involved, the
determ nation of conplexity and qualifications should be
made jointly.

For prescribed fire, a NWG Conplexity Quide has been
devel oped. This guide, Prescribed Fire Conplexity Cuide
(PMS-424, NFES 2474), is an aid for use in this process,
al t hough agencies can develop their own specific

determ nati on procedures. For burns evaluated to have
| ow conplexity, the agency and its |ocal cooperators wll
jointly agree on qualifications required. An agency can

al so establish its own qualifications for higher

10



conplexity burns where the resources of other agencies
are not utilized. For burns which are of noderate

conpl exity or higher and on which resources of nore than
one agency are utilized, the mninmum qualifications
established in this guide are required.

REVI EW AND UPDATE OF THE QUALI FI CATI ON SYSTEM GUI DE

To keep the WIldland and Prescribed Fire Qualification
System Quide current, it is necessary to nmke revisions.
This process requires users to submt proposed revisions
t hrough the appropriate agency official to the NWG

I nci dent Operations Standards Wrking Team (1 OSW).

The I1OSWI will annually review comrents received and
determ ne the need for revision. Wiile the 1OSWI may
address special problens at any tinme, the planned
revision will occur at |east every five (5) years. Users
may submt, through the appropriate agency official,
proposed revisions as needs are identified. Al NWCG
agencies will be requested to review and provide input to
the established revision process. The 10SWI will review
the proposals, consult with subject matter experts, other
NWCG working teans as appropriate, and recommend adoption
or rejection by NWG

PCSI TI ON  CATEGORI ES

Non- oper ati ons personnel who have the need to be on the
fireline for non-suppression tasks nust have the

know edge and skills found in Standards for Survival, or
must be acconpani ed by soneone qualified to be on the
fireline.

Four types of positions are identified in this guide:

1. | CS Positions. Any position found on the ICS
organi zational chart in the Operational System
Description (0sSD), PMs 120-1. Trai ning may include
required courses and “I” courses, “S" courses and
“J” Job aids that are classified as know edge and
skills needed.

11



Following is a listing of all

I CS PQOSI TI ONS AND  MNEMONI CS

Agency Representative (AREP)

Air Qperations Branch Director (AOBD)
Air Support G oup Supervisor (ASGS)
Air Tactical G oup Supervisor (ATGS)
Air Tanker/Fi xed Wng Coordi nat or
(ATCO

Aircraft Base Radi o Operator (ABRO
Area Command Avi ati on Coor di nat or
(ACAC)

Area Commander (ACDR)
Assi st ant Area Conmander,
(ACLC)

Assi st ant Area Conmander,
(ACPC)

Base/ Canp Manager
Cl ai ns Special i st
Conmi ssary Manager
Comuni cations Unit
Conpensation/Clains Unit
( CawP)
Conpensation-for-Injury Speciali st
(I NJR)

Cost Unit Leader (COST)
Deck Coordi nat or (DECK)
Denobi i zation Unit Leader
Di spl ay Processor (DPRO
Di vi si on/ Group Supervi sor
Docunentation Unit Leader
Equi pnrent Manager (EQPM
Equi prent Ti me Recorder
Facilities Unit Leader
Field Ghserver (FOBS)
Fi nance/ Admi ni stration Section Chief
Type 1 (FSC1)

Fi nance/ Admi ni stration Section Chief
Type 2 (FSC2)

Food Unit Leader (FDUL)
Ground Support Unit Leader
Hel i base Manager (4+) (HEB1)
Hel i base Manager (1-3)(HEB2)

Logi stics
Pl ans
(BCMG)
(CLMB)

(CVBY)

Leader (COW.)
Leader

( DMOB)

(DI VS)
(DOCL)

(EQTR)
(FACL)

( GSUL)

Hel i copt er Coordi nator (HLCO
Hel i copter Crewnenber (HECM
Hel i copt er Manager (HEMG)

I nci dent Conmander Type 1 (1 CT1)
I nci dent Conmander Type 2 (1 CT2)
I nci dent Conmander Type 3 (1 CT3)

| CS positions:

12

I nci dent Conmander Type 4 (1 CT4)
I nci dent Conmander Type 5 (1 CT5)

I nci dent Commruni cati ons Center
Manager (1 NCM

I nci dent Comruni cati ons Techni ci an
(Caw)

I nt eragency Resource Representative
(1 ARR)

| nf or mati on
| nf or mati on

Oficer Type 1 (1OF1)
Oficer Type 2 (1OF2)
Information O ficer Type 3 (I OF3)

Li ai son O ficer (LOFR)

Logi stics Section Chief Type 1(LSCl)
Logi stics Section Chief Type 2 (LSC2)
Medi cal Unit Leader (MEDL)

Operations Branch Director (OPBD)
Qperations Section Chief Type 1

(osc)

Qperations Section Chief Type 2
(08C2)

Orderi ng Manager (ORDM
Personnel Tinme Recorder (PTRC)

Pl anni ng Section Chief Type 1 (PSCl)
Pl anni ng Section Chief Type 2 (PSC2)
Procurenent Unit Leader (PROC)
Radi o Operat or (RADO

Recei vi ng/ Di stri buti on Manager
Resources Unit Leader (RESL)
Safety O ficer (SOF1)

Safety O ficer (SOF2)

Safety O ficer (SOF3)

Security Manager (SECM

Service Branch Director (SVBD)
Situation Unit Leader (SITL)

St agi ng Area Manager (STAM

St at us/ Check-1n Recorder (SCKN)
Stri ke Team Leader Crew (STCR)
Stri ke Team Leader Dozer (STDZ)
Stri ke Team Leader Engi ne ( STEN)

Stri ke Team Leader Tractor/ Pl ow( STPL)
Supply Unit Leader (SPUL)

Support Branch Director (SUBD)

Take- O f and Landi ng Coordi nat or
(TOLO)

Task Force Leader
Time Unit Leader

(RCDM

(TFLD)
(TI VE)



2. Wldland Fire Skill Positions. These positions have

been identified as unique to wldland fire

suppressi on because they

require a |level of

knowl edge and skills to perform wildland fire
suppression duties and were not identified in the
Operational System Description. Personnel shall be
assigned only to positions for which they are

certified.

The following is a listing of all wildland fire

skill positions:

SKILL PGSl TI ONS AND MNEMONI CS

Wldland Fire Skill Positions

Advanced Firefighter/Squad Boss (FFT1)
Crew Representative (CREP)

Crew Boss (Single Resource) (CRWB
Dozer Boss (Single Resource) (DOZB)
Engi ne Boss (Single Resource) (ENGB)
Fel ling Boss (Single Resource) (FELB)
Firing Boss (Single Resource) (FIRB)

Expanded Di spatch Skill Positions

Firefighter (FFT2)

Fi re Behavi or Anal yst (FBAN)
Infrared Interpreter (IRIN)
Tractor/ Pl ow Boss (Single Resource)
( TRPB)

Trai ni ng Speci alist (TNSP)

Coor di nat or CORD)
Di spat ch Recorder (EDRC)

Supervi sory Di spat cher (EDSP)
Support Di spat cher (EDSD)

3. Techni cal Specialist Positions. Technical specialists
are personnel wth unique skills. These specialists
may be used anywhere within the incident organiza-
tion. No mnimum qualifications are identified in

t hi s guide. Most technical specialists are certified
in their field or profession. To orient technical
specialists, it is suggested that the know edge and
skills from the following training courses be

revi ewed:
. I ntroduction to ICS (1-100)
. Wl dland Fire suppression Oientation for Non-

Oper ati ons Personnel

(S-110)

For titles and menonics of identified technical
specialists see the National |Interagency
Mobi lization Guide (NFES 2091).

13



4. Fire Use Skill Positions - One or nore of the
follow ng positions may be needed for the successful
use of wldland and prescribed fire to achieve |and

managemnment obj ecti ves. They require a |level of
specific skill and know edge. Personnel shall be
assigned only to positions in which they are
certified.

Following is a listing of all wildland fire use
skill positions:

Fire Use Skill Positions

Fire Use Manager (FUMA) Prescri bed Fire Manager Type 1
Fire Effects Mnitor (FEMO) ( RXML)
Ignition Specialist Type 1 (RXl1) Prescri bed Fire Manager Type 2
I gnition Specialist Type 2 (RXl2) ( RXMR)

Long Term Fire Anal yst (LTAN)

Following is a listing of fire use skill positions certified
by fuel group as defined in the evaluation section of the
PTBs:

Fire Use Skill Positions - Certified by Fuel Goup

Prescribed Fire Burn Boss Type 1 (RXB1)
Prescribed Fire Burn Boss Type 2 (RXB2)

K.

TYPE 1 & TYPE 2 | NCI DENT MANAGEMENT TEAMS

To becone eligible for participation on a National Type 1
team any person filling a team position as the Incident
Commander, Safety Oficer, Information Oficer or general
staff nust conplete, as established in this guide, the
Advanced I ncident Mnagenent(S-520) training course.

To becone eligible for participation on a Type 2 team
any person filling a team position as the Incident
Commander, Safety Oficer, Information Oficer or general
staff nust conplete, as established in this guide, the
Command and General Staff (S-420) training course

An individual, having successfully conpleted the S-420 or
S-520 course, does not need to re-attend for the purpose
of changing functions on a team at the appropriate |evel
- such change will be governed by neeting the require-
ments of the applicable position task book and receiving
agency certification.

14



L. I CS, SKILL AND EXPANDED DI SPATCH POSI TI ON QUALI FI CATI ONS

COVVAND AND STAFF SECTI ON

$3331331133333333313131333333333313131133333333333133333)33333331333333333333))))))Q
AREA COMVVANDER ( ACDR)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT OF
KNOW.EDGE AND SKI LLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI TI ON ASSI GNMENTS THAT
W LL MAI NTAIN CURRENCY

Area Command (S-620)

No addi ti onal

Satisfactory performance as an Assi stant
Area Commander Pl anning or Logistics

+
Satisfactory position perfornance as an
Area Conmmander on a wildland fire incident

None

Assi stant Area Commander Pl anni ng
Assi stant Area Commander Logi stics

$3331331333333333333133333333333313333333)3333331333333333333333333333)33))))))
| NCIl DENT COMVANDER TYPE 1 (ICT1)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI T1 ON ASSI GNVENTS THAT
W LL NAI NTAI N CURRENCY

Advanced | nci dent Managenent (S-520)

No addi ti onal

Satisfactory performance as an
I nci dent Conmander Type 2

+
Satisfactory position perfornance as an
I nci dent Conmander Type 1 on a wildl and
fire incident

None

Fi nance/ Adm ni strati on Section Chief
Type 1

Logi stics Section Chief Type 1
Operations Section Chief Type 1

Pl anni ng Section Chief Type 1

I nci dent Conmander Type 2
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COMMAND AND STAFF

$33)31313131331331313131313113313131313131131313131311311311)1313131)))))))))))))Q
| NCI DENT COMMANDER TYPE 2 (1CT2)

REQUI RED TRAI NI NG Command and General Staff (S-420)
ADDI TI ONAL TRAI NI NG WHI CH Advanced I CS (I-400)
SUPPORTS DEVELOPMENT OF I nci dent Conmander (S-400)
KNONEDGE AND SKILLS Advanced Management Concepts (S-481)
PREREQUI SI TE EXPERI ENCE Satisfactory performance as an | ncident
Conmander Type 3
+

Satisfactory performance as an Qperations
Section Chief Type 2
+

Satisfactory position perfornance as an
I nci dent Conmander Type 2 on a wildl and
fire incident

oR
Satisfactory performance as an | ncident
Conmander Type 3

+

Satisfactory performance as a Pl anni ng
Section Chief Type 2

+
Satisfactory position perfornmance as an
I nci dent Conmander Type 2 on a wildl and
fire incident

R
Satisfactory performance as an | ncident
Conmander Type 3

+
Satisfactory performance as a Logistics
Section Chief Type 2

+
Satisfactory position perfornance as an
I nci dent Conmander Type 2 on a wildl and
fire incident

oR
Satisfactory performance as an | ncident
Conmander Type 3

+

Satisfactory performance as a Fi nance/
Admi ni stration Section Chief Type 2

+
Satisfactory position perfornmance as an
I nci dent Conmander Type 2 on a wildl and
fire incident

PHYSI CAL FI TNESS None

OTHER POSI TI ON ASSI GNMENTS THAT Logi stics Section Chief Type 2

WLL MAI NTAI N CURRENCY Pl anni ng Section Chief Type 2
Fi nance/ Admi ni stration Section Chief
Type 2

Operations Section Chief Type 2
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COMMAND AND STAFF

$33)33)31313133331313131333313313131313131131313131311331313131)))))))))))))))))Q
| NCl DENT COWMANDER TYPE 3 (I CT3)

REQUI RED TRAI NI NG Introduction to Wldland Fire
Behavi or Cal cul ations (S-390)

ADDI TI ONAL TRAI NI NG WHI CH I nci dent Conmander Extended Attack (S-300)
SUPPORTS DEVELOPMENT COF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE Satisfactory performance as an | ncident
Conmander Type 4
+
Satisfactory performance as a Task Force
Leader
+

Satisfactory position perfornance as an
I nci dent Conmander Type 3 on a wildl and
fire incident
R
Satisfactory performance as a Strike Team
Leader (Crew, Dozer, Engine, Tractor/Plow)
+
Satisfactory performance in any two single
resource boss positions (One nust be Crew
or Engi ne)
+
Satisfactory performance as an | ncident
Conmmander Type 4
+
Satisfactory position perfornmance as an
I nci dent Conmander Type 3 on a wildl and
fire incident

PHYSI CAL FI TNESS Ar duous
OTHER POSI T1 ON ASSI GNMVENTS THAT Task Force Leader
WLL MAI NTAI N CURRENCY Prescribed Fire Burn Boss Type 1

Stri ke Team Leader (Crew, Dozer, Engine,
Tract or/ Pl ow)
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COMMAND AND STAFF

233311333331313333331333333133333313133333313)333313333331)333333333333133)3)))))
| NCIl DENT COMVANDER TYPE 4 (I CT4)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI T1 ON ASSI GNVENTS THAT
W LL NMAI NTAI N CURRENCY

Fire Operations In the U ban Interface
(S-215)

Initial Attack |Incident Comuander (S-200)
Ignition Qperations (S-234)

Satisfactory performance as a Single
Resource Boss (Crew, Dozer, Engi ne,
Tract or/ Pl ow)

+
Satisfactory position perfornance as an
I nci dent Conmander Type 4 on a wildl and
fire incident

Ar duous
Si ngl e Resource Boss (Crew, Dozer, Engine,

Tract or/ Pl ow)
Prescribed Fire Burn Boss Type 2

$3331331333333333333133333333333313333333333333133)333333311333333333)3)))))))Q
| NCIl DENT COMVANDER TYPE 5 (I CT5)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI T1 ON ASSI GNVENTS THAT
W LL NAI NTAI N CURRENCY

Look up, Look Down, Look Around (S-133)

Internediate WIdland Fire Behavi or ( S-290)

Satisfactory performance as an
Advanced Firefighter/Squad Boss

+
Satisfactory position perfornance as an
I nci dent Conmander Type 5 on a wildl and
fire incident

Ar duous

Advanced Firefighter/Squad Boss (FFT1)

The ICT5 position is not prerequisite to the NACG I nci dent Commander Type 4

(1 CT4) position.
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COMMAND AND STAFF

$33313313333333333313333333333333311333333333331333333)33333313333333333)333)))))Q
SAFETY OFFI CER TYPE 1 (SOF1)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI T1 ON ASSI GNVENTS THAT
W LL NAI NTAI N CURRENCY

Advanced | nci dent Managenent (S-520)

No addi ti onal

Satisfactory performance as a
Safety O ficer Type 2

+
Satisfactory position perfornmance as a
Safety Oficer Type 1 on a wildland fire
i nci dent

Moder at e

Operations Section Chief Type 2
Safety O ficer Type 2

53)3333233353533333333535333333333333533333333533333333335353533330303)3)3))) ¢,
SAFETY OFFI CER TYPE 2 (SOF2)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI T1 ON ASSI GNVENTS THAT
W LL NAI NTAI N CURRENCY

Command and General Staff (S-420)

Advanced 1 CS (1-400)
Safety O ficer (S 404)
Advanced Managenment Concepts (S-481)

Satisfactory performance as a
Di vi si on/ Group Supervi sor

+
Satisfactory position perfornmance as a
Safety Oficer Type 2 on a wildland fire
i nci dent

Moder at e

Di vi si on/ Group Supervi sor
Safety O ficer Type 3
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COMMAND AND STAFF

53)3333333353533333333535333333333333333333333533333333335353533330303)3)3))) ¢,
SAFETY OFFI CER TYPE 3 (SOF3)

REQUI RED TRAI NI NG None

ADDI TI ONAL TRAI NI NG WHI CH Intermediate 1 CS (I-300)
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE Satisfactory performance as Strike

Team Leader

+
Satisfactory position perfornmance as a
Safety Oficer Type 3 on a wildland fire
i nci dent

R
Satisfactory performance as an | nci dent
Conmander Type 4

+
Satisfactory position perfornmance as a
Safety Oficer Type 3 on a wildland fire

i nci dent
PHYSI CAL FI TNESS Moder at e
OTHER PQCSI TI ON ASS| GNVENTS THAT Stri ke Team Leader
W LL MAI NTAI N CURRENCY I nci dent Conmander Type 4

Task Force Leader

53)3333333353533333333535333333333333533333333533333333335353333330303)3)3))) ¢,
LI Al SON OFFI CER (LOFR)

REQUI RED TRAI NI NG None

ADDI TI ONAL TRAI NI NG WHI CH Advanced I CS (I -400)
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE Satisfactory position perfornmance as a
Li ai son Oficer

PHYSI CAL FI TNESS None

OTHER POSI TI ON ASSI GNMENTS THAT Agency Representative

W LL NAI NTAI N CURRENCY
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COMMAND AND STAFF

$333133133333333331313111333333333131333333333333313113333333)3313333333333)3))3)))))Q
| NFORVATI ON OFFI CER TYPE 1 (1 OF1)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI T1 ON ASSI GNVENTS THAT
W LL NMAI NTAI N CURRENCY

Advanced | nci dent Managenent (S-520)

No addi ti onal

Satisfactory performance as an I nformation
Oficer Type 2
+

Satisfactory position perfornance as an
Information Officer Type 1

None

Information Officer Type 2

$33313313333333333331113333333331313333333333333131133)3333)313333333333)3))3)))))Q
| NFORVATI ON OFFI CER TYPE 2 (1 OF2)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI T1 ON ASSI GNVENTS THAT
W LL NAI NTAI N CURRENCY

I ntroduction to Wl dland Fire Behavi or
(S-190)
Command and General Staff (S-420)

Leadershi p and Organi zati onal Devel opnent
(S-301)

Advanced 1 CS (1-400)

Incident Information Oficer (S 403)
Advanced Managenment Concepts (S-481)

Satisfactory performance as an Information

Oficer Type 3
+

Satisfactory position perfornance as an
Information Officer Type 2
None

None
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COMMAND AND STAFF

$33313313333333333133131333333333131333333333333311133)3333)313333333333)3)))))))Q
| NFORVATI ON OFFI CER TYPE 3 (1 OF3)

REQUI RED TRAI NI NG None

ADDI TI ONAL TRAI NI NG WHI CH Basi c Fire Suppression Oientation for

SUPPORTS DEVELOPMENT OF Non- Oper ati ons Personnel (S-110)

KNOALEDGE AND SKILLS Basic I CS (I-200)
Introduction to Incident Information
(S-203)

PREREQUI SI TE EXPERI ENCE Satisfactory position perfornance as an
Information Officer Type 3

PHYSI CAL FI TNESS None

OTHER POSI TI ON ASSI GNMVENTS THAT None

W LL MAI NTAIN CURRENCY

$3331311133333333313333333333333311333333333313113333333)33313333333333333))))))Q
AGENCY REPRESENTATI VE ( AREP)

REQUI RED TRAI NI NG None

ADDI TI ONAL TRAI NI NG WHI CH No addi ti onal
SUPPORTS DEVELOPMENT OF
KNOW.EDGE AND SKI LLS

PREREQUI SI TE EXPERI ENCE Agency est abli shed
PHYSI CAL FI TNESS None
OTHER POSI TI ON ASSI GNMENTS THAT None

W LL NAI NTAI N CURRENCY

$3331331333333333333131133333333313131333333333313133)333333333133)))333333)3)))))Q
| NTERAGENCY RESOURCE REPRESENTATI VE (| ARR)

REQUI RED TRAI NI NG None

ADDI TI ONAL TRAI NI NG WHI CH No addi ti onal
SUPPORTS DEVELOPMENT OF
KNOW.EDGE AND SKI LLS

PREREQUI SI TE EXPERI ENCE Agency established
PHYSI CAL FI TNESS None
OTHER PQOSI TI ON ASSI GNMENTS THAT Crew Representative

W LL MAI NTAIN CURRENCY
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COMMAND AND STAFF

233333131333333333333331313133333333333131333333333333133333333333133333)))))))))Q
PRESCRI BED FI RE MANAGER TYPE 1 (RXML)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT OF
KNOW.EDGE AND SKI LLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI TI ON ASSI GNMENTS THAT
W LL MAI NTAIN CURRENCY

None

Internediate ICS (I-300)
Fire Program Managenment (M 581)

Satisfactory performance as a Prescribed
Fire Burn Boss Type 1
+

Satisfactory position performance as a
Prescri bed Fire Manager Type 1
Agency established

Prescri bed Fire Manager Type 2

$333131113333333331311333333333331311333333333333133333333333133333333333131)))))Q
PRESCRI BED FI RE MANAGER TYPE 2 (RXMR)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT OF
KNOW.EDGE AND SKI LLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI TI ON ASSI GNMENTS THAT
W LL MAI NTAIN CURRENCY

None
Fire Program Managenment (M 581)
Internmediate ICS (I-300)

Satisfactory performance as a Prescribed
Fire Burn Boss Type 2
+

Satisfactory position performance as a
Prescri bed Fire Manager Type 2
Agency established

Prescribed Fire Burn Boss Type 1
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COMMAND AND STAFF

22)313333)313131313113313131313113313131313111131313131111313131))))))))))))))Q
FI RE USE MANAGER ( FUMA)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI T1 ON ASSI GNVENTS THAT
W LL NAI NTAI N CURRENCY

Advanced Fire Use Applications (S-580)

Fire Program Managenent (M 581)

Satisfactory performance as a Prescri bed
Fire Boss Type 1

+
Satisfactory position perfornmance as a
Fire Use Manager on a wildland fire
i nci dent used to achieve |and use
obj ectives

oR
Satisfactory performance as an | ncident
Conmander Type 2

+
Satisfactory position perfornmance as a
Fire Use Manager on a wildland fire
i nci dent used to achieve |and use
obj ectives

Moder at e

None
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COMMAND AND STAFF

2333331313333333333333331311333333333331)333)333333311)33333333)3333))))))))))Q
PRESCRI BED FI RE BURN BOSS TYPE 1 (RXB1)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI T1 ON ASSI GNVENTS THAT
W LL NMAI NTAI N CURRENCY

Advanced W/ dl and Fi re Behavi or
Cal cul ations (S-490)

Snmoke Managenent Techni ques (RX-410)
Applied Fire Effects (RX-510)

Fire in Ecosystem Managenent (M 580)
Fire Program Managenent (M 581)

Satisfactory performance as a Prescri bed
Fire Burn Boss Type 2

+
Satisfactory performance as an | ncident
Conmander Type 3

+
Satisfactory position perfornmance as a
Prescribed Fire Burn Boss Type 1 in
representative fuel group(s)

Agency est abli shed

Prescribed Fire Burn Boss Type 2

$33313111333333333311133333333331333333333333133333)33333313))33333333131)))))Q
PRESCRI BED FI RE BURN BOSS TYPE 2 (RXB2)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT OF
KNOW.EDGE AND SKI LLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI TI ON ASSI GNMENTS THAT
W LL MAI NTAIN CURRENCY

Introduction to Wl dland Fire Behavi or
Cal cul ations (S-390)

Prescribed Fire Burn Boss (RX-300)
Leadershi p and Organi zati onal Devel opnent
(S-381)

Introduction to Fire Effects (RX-310)

Satisfactory performance as an lgnition
Speci al i st Type 2

+
Satisfactory performance as an | ncident
Conmmander Type 4

+
Satisfactory position performance as a
Prescribed Fire Burn Boss Type 2 in
representative fuel group(s)

Agency established

None
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CPERATI ONS SECTI ON

$3331331333333333313311333333333313113333333333313113))3333333333333333333)))))))Q
OPERATI ONS SECTION CHIEF TYPE 1 (OSCl)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI T1 ON ASSI GNVENTS THAT
W LL NMAI NTAI N CURRENCY

Advanced | nci dent Managenent (S-520)

No addi ti onal

Satisfactory performance as an Qperations
Section Chief Type 2

+
Satisfactory position perfornance as an
Operations Section Chief Type 1 on a
wi Il dland fire incident

Moder at e

Qperations Section Chief Type 2
Qperations Branch Director

$333133133333333333311333333333313113333333333313133))33333333333333333)33))))))Q
OPERATI ONS SECTION CHIEF TYPE 2 (0SC2)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI T1 ON ASSI GNVENTS THAT
W LL NAI NTAI N CURRENCY

Command and General Staff (S-420)

Advanced 1 CS (1-400)
Qperations Section Chief (S 430)
Advanced Managenment Concepts (S-481)

Satisfactory performance as a
Di vi si on/ Group Supervi sor
+
Satisfactory position perfornance as an
Operations Section Chief Type 2 on a
wi Il dland fire incident

Moder at e

Qperations Branch Director
Di vi si on/ Group Supervi sor
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OPERATIONS

$33)33)31313133331313131313113313131313131131313131311331313131)))))))))))))))))Q
OPERATI ONS BRANCH DI RECTOR ( OPBD)

REQUI RED TRAI NI NG None

ADDI TI ONAL TRAI NI NG WHI CH No addi ti onal
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE Satisfactory performance as an Qperations
Section Chief Type 2

PHYSI CAL FI TNESS Moder at e

OTHER PGCSI T1 ON ASSI GNMVENTS THAT Operations Section Chief Type 2

W LL MAI NTAI N CURRENCY Di vi si on/ Group Supervi sor

$333133133333333333131133333333333113333333333131333)333333331333333333))3)3)))))Q
DI VI SI O GROUP SUPERVI SCR (DI VS)

REQUI RED TRAI NI NG Di vi si on/ Group Supervisor (S-339)

ADDI TI ONAL TRAI NI NG WHI CH No addi ti onal
SUPPORTS DEVELOPMENT CF
KNOW.EDGE AND SKI LLS

PREREQUI SI TE EXPERI ENCE Satisfactory performance as a Task Force

Leader

+
Satisfactory position performance as a
Di vi si on/ G oup Supervisor on a wldland
fire incident

R
Satisfactory performance as an | ncident
Conmander Type 3

+
Satisfactory position performance as a
Di vi si on/ G oup Supervisor on a wldland
fire incident

PHYSI CAL FI TNESS Ar duous
OTHER POSI TI ON ASSI GNMENTS THAT Task Force Leader
WLL MAI NTAI N CURRENCY I nci dent Conmander Type 3
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$33)33)31313133331313131313113313131313131131313131311331313131)))))))))))))))))Q
TASK FORCE LEADER (TFLD)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI TI ON ASSI GNMENTS THAT
W LL MAI NTAIN CURRENCY

Introduction to Wldland Fire
Behavi or Cal cul ations (S-390)
Task Force/ Strike Team Leader (S-330)

No addi ti onal

Satisfactory performance as a Strike Team
Leader (Crew, Dozer, Engine, Tractor/Plow)
+
Satisfactory position perfornmance as a
Task Force Leader on a wildland fire
i nci dent
R
Satisfactory performance in any two single
resource boss positions (one nust be Crew
or Engi ne)
+
Satisfactory performance as an | ncident
Conmander Type 4
+
Satisfactory position performance as a
Task Force Leader on a wildland fire
i nci dent

Ar duous
I nci dent Conmander Type 3

Stri ke Team Leader (Crew, Dozer, Engine,
Tract or/ Pl ow)
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$33313313333333333331133333333331311333333333331113333333333)133333333333))))))Q
STRIKE TEAM LEADER TRACTOR/ PLOW ( STPL)

REQUI RED TRAI NI NG Task Force/ Strike Team Leader (S-330)
Fire Operations in the Uban Interface
(S-215)

ADDI Tl ONAL TRAI NI NG WHI CH Intermediate 1 CS (I-300)

SUPPORTS DEVELOPMENT OF Leadershi p and Organi zati onal Devel opnment

KNOALEDGE AND SKILLS (S-301)

PREREQUI SI TE EXPERI ENCE Satisfactory performance as a Single

Resource Boss Tractor/ Pl ow

+
Satisfactory position perfornmance as a
Stri ke Team Leader Tractor/Plow on a
wildland fire incident

PHYSI CAL FI TNESS Ar duous

OTHER POSI T1 ON ASSI GNVENTS THAT Stri ke Team Leader (Crew, Dozer, Engine)
W LL MAI NTAI N CURRENCY

$33313111333333333313113333333333131133333333333113333333333313333333333313))))))Q
STRI KE TEAM LEADER DQOZER ( STDZ)

REQUI RED TRAI NI NG Task Force/ Strike Team Leader (S-330)
Fire Qperations in the U ban Interface
(S-215)

ADDI TI ONAL TRAI NI NG WHI CH Intermediate 1 CS (I-300)

SUPPORTS DEVELOPMENT OF Leadershi p and Organi zati onal Devel opnent

KNOALEDGE AND SKILLS (S-301)

PREREQUI SI TE EXPERI ENCE Satisfactory performance as a Single

Resource Boss Dozer

+
Satisfactory position performance as a
Stri ke Team Leader Dozer on a wil dl and
fire incident

PHYSI CAL FI TNESS Ar duous
OTHER POSI TI ON ASSI GNMENTS THAT Stri ke Team Leader (Crew, Engine,
W LL MAI NTAI N CURRENCY Tract or/ Pl ow)
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$333133133333333333311333333333313133333)33333313133)3333)33313333333333)3)))))))Q
STRI KE TEAM LEADER ENG NE ( STEN)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI T1 ON ASSI GNVENTS THAT
W LL NMAI NTAI N CURRENCY

Fire Operations in the Uban Interface
(S-215)
Task Force/ Strike Team Leader (S-330)

Internediate ICS (I-300)
Leadershi p and Organi zati onal Devel opnment
(S-301)

Satisfactory performance as a Single
Resour ce Boss Engi ne

+
Satisfactory position perfornmance as a
Stri ke Team Leader Engine on a wldl and
fire incident

Ar duous

Strike Team Leader (Crew, Dozer,
Tract or/ Pl ow)

$33313313333333333333333333333331311333333333331311333333333313333333333)3)))))))Q
STRI KE TEAM LEADER CREW ( STCR)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT OF
KNOW.EDGE AND SKI LLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI TI ON ASSI GNMENTS THAT
W LL MAI NTAIN CURRENCY

Fire Qperations In the U ban Interface
(S-215)
Task Force/ Strike Team Leader (S-330)

Internmediate ICS (I-300)
Leadershi p and Organi zati onal Devel opnent
(S-381)

Satisfactory performance as a Single
Resource Boss Crew

+
Satisfactory position performance as a
Strike Team Leader Crew on a wildland fire
i nci dent

Ar duous

Stri ke Team Leader (Dozer, Engine,
Tract or/ Pl ow)
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233333131333333333333331331133333333333113)333333333133))333333313133)))))))))))Q
CREW REPRESENTATI VE ( CREP)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI T1 ON ASSI GNVENTS THAT
W LL NMAI NTAI N CURRENCY

None

No addi ti onal

Satisfactory performance as a Single
Resource Boss Crew
+

Satisfactory position perfornmance as a
Crew Representative
Ar duous

Si ngl e Resource Boss Crew

5599)3952235223992335223532333233525353233523333233525352233323332) 33N
CREW BOSS (S| NGLE RESOURCE) ( CRVB)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT OF
KNOW.EDGE AND SKI LLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI TI ON ASSI GNMENTS THAT
W LL MAI NTAIN CURRENCY

Crew Boss (S-230)
Internedi ate WIdland Fire Behavi or
(S-290)

Basic I CS (I-200)

Ignition QOperations (S-234)

I nt eragency | nci dent Busi ness Managemnent
(S-260)

Basic Air Operations (S-270)

Satisfactory performance as an Advanced
Firefighter/Squad Boss

+
Satisfactory position performance as a
Si ngl e Resource Boss Crew on a w |l dland or
prescribed fire incident

Ar duous
Si ngl e Resource Boss (Dozer, Engine,

Felling, Firing, Tractor/Pl ow)
I nci dent Conmander Type 4
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5399))))339)53333555333)53339555333)55333555339553333553333253333)53339)))IILe
DOZER BOSS (SINGLE RESOURCE) (DOZB)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI T1 ON ASSI GNVENTS THAT
W LL NMAI NTAI N CURRENCY

Crew Boss (S-230)
Internedi ate WIdland Fire Behavi or
(S-290)

Basic I CS (I-200)

Dozer Boss (S-232)

Ignition Qperations (S-234)

I nt eragency | nci dent Busi ness Managenent
(S-260)

Basic Air Operations (S 270)

Satisfactory performance as an Advanced
Fi refighter/ Sqguad Boss

+
Satisfactory position perfornmance as a
Si ngl e Resource Boss Dozer on a wildl and
fire incident

Ar duous
Si ngl e Resource Boss (Crew, Engine,

Felling, Firing, Tractor/Plow)
I nci dent Conmander Type 4

$33)3)3131313333131313131331331313131313113131313131131313131)1)1)))))))))))))Q
FELLI NG BOSS (SI NGLE RESOURCE) (FELB)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT OF
KNOW.EDGE AND SKI LLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI TI ON ASSI GNMENTS THAT
W LL MAI NTAIN CURRENCY

Crew Boss (S-230)
Internmedi ate Wl dl and Fire Behavi or
(S-290)

Basic I CS (I-200)

Wl dfire Power Saws (S-212)

I nt eragency | nci dent Busi ness Managemnent
(S-260)

Basic Air Operations (S-270)

Satisfactory performance as an Advanced
Firefighter/Squad Boss

+
Satisfactory position performance as a
Felling Boss on a wildland or prescribed
fire incident

Ar duous

Si ngl e Resource Boss (Crew, Dozer,
Engi ne, Firing, Tractor/Plow)
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$33)33)31313133331313131313113313131313131131313131311331313131)))))))))))))))))Q
FIRING BOSS (SINGLE RESOURCE) (FIRB)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI T1 ON ASSI GNVENTS THAT
W LL NMAI NTAI N CURRENCY

Crew Boss (S-230)
Internedi ate WIdland Fire Behavi or
(S-290)

Basic I CS (I-200)

Ignition Qperations (S-234)

I nt eragency | nci dent Busi ness Managenent
(S-260)

Basic Air Operations (S 270)

Satisfactory performance as an Advanced
Fi refighter/ Sqguad Boss

+
Satisfactory position perfornmance as a
Si ngl e Resource Boss Firing on a wildland
or prescribed fire incident

Ar duous

Si ngl e Resource Boss (Crew, Dozer
Engi ne, Felling, Tractor/Plow)

$3331313133333333331313333333333331133333333333113)33333333313)33333333331))))))Q
ENG NE BOSS (SINGLE RESOURCE) (ENGB)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT OF
KNOW.EDGE AND SKI LLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI TI ON ASSI GNMENTS THAT
W LL MAI NTAIN CURRENCY

Crew Boss (S-230)
Internmedi ate Wl dl and Fire Behavi or
(S-290)

Basic I CS (I-200)

Engi ne Boss (S-231)

Ignition QOperations (S-234)

I nt eragency | nci dent Busi ness Managemnent
(S-260)

Basic Air Operations (S-270)

Satisfactory performance as an Advanced
Firefighter/Squad Boss

+
Satisfactory position performance as a
Si ngl e Resource Boss Engine on a w |l dl and
or prescribed fire incident

Ar duous
Si ngl e Resource Boss (Crew, Dozer

Felling, Firing, Tractor/Pl ow)
I nci dent Conmander Type 4
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$33)33)31313133331313131313113313131313131131313131311331313131)))))))))))))))))Q
TRACTOR/ PLOV BOSS (SINGLE RESOURCE) ( TRPB)

REQUI RED TRAI NI NG Crew Boss (S-230)
Internediate Wl dland Fire Behavi or
(S-290)

ADDI Tl ONAL TRAI NI NG WHI CH Basic I CS (I-200)

SUPPORTS DEVELOPMENT OF Tract or/ Pl ow Boss (S-233)

KNOALEDGE AND SKILLS I nt eragency | nci dent Busi ness Managenent
(S-260)

Basic Air Operations (S 270)

PREREQUI SI TE EXPERI ENCE Satisfactory performance as an Advanced
Fi refighter/ Sqguad Boss
+
Satisfactory position perfornmance as a
Si ngl e Resource Boss Tractor/Plow on a
wi | dland or prescribed fire incident

PHYSI CAL FI TNESS Ar duous
OTHER POSI TI ON ASSI GNMENTS THAT Si ngl e Resource Boss (Crew, Dozer,
W LL MAI NTAI N CURRENCY Engi ne, Felling, Firing)

I nci dent Conmander Type 4

22)313333)313131313113313131313131131313131111313131311)1313131))))))))))))))Q
STAG NG AREA MANAGER (STAM

REQUI RED TRAI NI NG None

ADDI TI ONAL TRAI NI NG WHI CH Basic I CS (I-200)

SUPPORTS DEVELOPMENT OF Supervi sory Concepts and Techni ques

KNOALEDGE AND SKILLS (S-281)
St agi ng Area Manager (J-236)

PREREQUI SI TE EXPERI ENCE Satisfactory position perfornance as a
St agi ng Area Manager

PHYSI CAL FI TNESS Li ght

OTHER POSI TI ON ASSI GNMENTS THAT Advanced Firefighter/Squad Boss

W LL NAI NTAI N CURRENCY
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$33313131333333333333131333333333331311333)33333313133)333333331133333333333))))))Q
ADVANCED FI REFI GHTER/ SQUAD BOSS (FFT1)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI T1 ON ASSI GNVENTS THAT
W LL NAI NTAI N CURRENCY

Advanced Firefighter Training (S-131)

Supervi sory Concepts and Techni ques
(S-281)

Portabl e Punps and Water Use (S-211)
Wl dfire Power Saws (S-212)

Satisfactory performance as a Firefighter
Type 2

+
Satisfactory position perfornance as an
Advanced Firefighter/Squad Boss on a
wi Il dland fire incident

Ar duous

I nci dent Conmander Type 5

$33)33)31313133331313131333113313131313131131313131311331313131)))))))))))))))))Q
FI REFI GHTER ( FFT2)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT OF
KNOW.EDGE AND SKI LLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI TI ON ASSI GNMENTS THAT
W LL MAI NTAIN CURRENCY

Firefighter Training (S-130)
Introduction to Wl dland Fire Behavi or
(S-190)

Introduction to ICS (I-100)

None

Ar duous

None
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$333133113333333333131333333333331313333333333331311333333333331333333333)))3)))))Q
| GNI TION SPECI ALI ST TYPE 1 (RXI1)

REQUI RED TRAI NI NG None

ADDI TI ONAL TRAI NI NG WHI CH No additiona
SUPPORTS DEVELOPMENT OF
KNOW.EDGE AND SKI LLS

PREREQUI SI TE EXPERI ENCE Satisfactory performance as an lgnition
Speci al i st Type 2
+
Satisfactory position perfornance
as an lgnition Specialist Type 1

PHYSI CAL FI TNESS Agency- est abl i shed
OTHER POSI TI ON ASSI GNMENTS THAT Ignition Specialist 2
W LL MAI NTAI N CURRENCY Firing Boss

$33313113333333333131313133333333331313333333333333133333333333331333333333)33))))))Q
| GNI TION SPECI ALI ST TYPE 2 (RXI 2)

REQUI RED TRAI NI NG None

ADDI TI ONAL TRAI NI NG WHI CH Ignition QOperations (S-234)
SUPPORTS DEVELOPMENT OF Training in appropriate ignition
KNON.EDGE AND SKILLS devices (i.e., Prim Mark 3)
PREREQUI SI TE EXPERI ENCE Satisfactory performance in any

Si ngl e Resource Boss position
+

Satisfactory position perfornance
as an lgnition Specialist Type 2

PHYSI CAL FI TNESS Agency- est abl i shed

OTHER POSI TI ON ASSI GNMENTS THAT Firing Boss
W LL MAI NTAIN CURRENCY
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$3331331333333333331333333333333313113333)33333311333333333331333))33333333)3)))))Q
AREA COMVAND AVI ATI ON COORDI NATOR ( ACAC)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI T1 ON ASSI GNVENTS THAT
W LL NMAI NTAI N CURRENCY

Area Command (S-620)

No addi ti onal

Satisfactory performance as an Air
Operations Branch Director on a National
Type 1 Incident Managenent Team

+
Satisfactory position perfornance as an
Area Command Avi ati on Coordi nator on a
wi Il dland fire incident

None

Air Operations Branch Director

$33313313333333333313133333333333131333333333333313133)))33333311))333333333))))))Q
Al R OPERATI ONS BRANCH DI RECTOR ( ACBD)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT OF
KNOW.EDGE AND SKI LLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI TI ON ASSI GNMENTS THAT
W LL MAI NTAIN CURRENCY

Air Qperations Branch Director (S-470)

Advanced 1 CS (1-400)
I nt eragency Avi ation Safety Managenent
Advanced Management Concepts (S-481)

Satisfactory position perfornmance as an
Air Support G oup Supervisor
+

Satisfactory position perfornmance as an
Air Qperations Branch Director on a

wi Il dland fire incident

None

Air Support G oup Supervisor
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$333133133333333333331333333333313313333333333311333))333333113333333333)))))))Q
Al R SUPPORT GROUP SUPERVI SOR ( ASGS)

REQUI RED TRAI NI NG None
ADDI Tl ONAL TRAI NI NG WHI CH Intermediate 1 CS (I-300)
SUPPORTS DEVELOPMENT OF Air Support G oup Supervisor (J-375)

KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE Satisfactory position perfornmance as a
Hel i base Manager Type 1
+
Satisfactory position perfornance as an
Air Support Goup Supervisor on a wildland
fire incident

PHYSI CAL FI TNESS None

OTHER PGCSI T1 ON ASSI GNMVENTS THAT Hel i base Manager Type 1
W LL MAI NTAI N CURRENCY

S3)33333333535333333335353333333333533333333335333333333333333333303)3)3))) )¢,
HELI BASE MANAGER (FOUR OR MORE HELI COPTERS) (HEB1)

REQUI RED TRAI NI NG None

ADDI TI ONAL TRAI NI NG WHI CH No addi ti onal
SUPPORTS DEVELOPMENT OF
KNOW.EDGE AND SKI LLS

PREREQUI SI TE EXPERI ENCE Satisfactory performance as a Helibase
Manager Type 2
+
Satisfactory position performance as a
Hel i base Manager Type 1

PHYSI CAL FI TNESS Li ght

OTHER POSI TI ON ASSI GNMENTS THAT Hel i base Manager Type 2
W LL MAI NTAI N CURRENCY
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$333133133333333333131133333333331311333)33333331333333333333)1333)3)))))1))))))Q
HELI BASE MANACGCER (ONE TO THREE HELI COPTERS) ( HEB2)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI T1 ON ASSI GNVENTS THAT
W LL NMAI NTAI N CURRENCY

Hel i base Manager (S-371)

Leadershi p and Organi zati onal Devel opnment
(S-381)
Internediate ICS (I-300)

Satisfactory performance as a Helicopter
Manager
+

Satisfactory position perfornmance as a
Hel i base Manager Type 2

Li ght

Hel i copt er Manager

$33)3)3131313333131313133331331313131313113131313131131313131)))))))))))))))))Q
HELI COPTER MANAGER ( HEMG)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI T1 ON ASSI GNVENTS THAT
W LL NAI NTAI N CURRENCY

None

Basic I CS (I-200)

Supervi sory Concepts and Techni ques
(S-281)

I nt eragency | nci dent Busi ness Managemnent
(S-260)

Contract Administration Skills

Satisfactory performance as a Helicopter
Cr ewnrenber

+
Satisfactory performance as an | ncident
Conmander Type 4

+
Satisfactory position perfornmance as a
Hel i copter Manager on a wildland fire
i nci dent

Ar duous

None
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$333133133333333333133333333333331311333))333333131333333333331333333333)33))))))Q
HELI COPTER CREWEMBER (HECM

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNVENTS THAT
W LL NMAI NTAI N CURRENCY

I nteragency Helicopter Training Guide
(S-217)

No addi ti onal

Satisfactory performance as a Firefighter
Type 2

+
Satisfactory position perfornmance as a
Hel i copt er Crewnenber

Ar duous

None

$333133133333333331313133333333333131313333)333333113333333333)3133333333)3)))))))Q
Al R TACTI CAL GROUP SUPERVI SOR (ATGS)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI T1 ON ASSI GNVENTS THAT
W LL NAI NTAI N CURRENCY

Air Tactical G oup Supervisor (S-378)

No addi ti onal

Satisfactory performance as a Division/
Group Supervi sor
+

Satisfactory position perfornance as an
Air Tactical G oup Supervisor on a

wi Il dland fire incident

None

None
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$333133133333333333133133333333331113333333333311333333333331313)))3333333))))))Q
AlR TANKER/ FI XED W NG COORDI NATOR ( ATCO

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNVENTS THAT
W LL MAI NTAIN CURRENCY

Agency est abli shed

Agency est abli shed

Agency est abli shed
None

None

SIS,
HELI COPTER COORDI NATOR (HLCO)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI T1 ON ASSI GNVENTS THAT
W LL NAI NTAI N CURRENCY

Air Tactical G oup Supervisor (S-378)

No addi ti onal

Satisfactory performance as a Helicopter
Manager

+
Satisfactory performance as a Task Force
Leader

+
Satisfactory position perfornance as
Hel i copter Coordinator on a wildland fire
i nci dent

Moder at e

None
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5599))))339)53333)55353553339553333555393)55339553333555333553333)53339)))IILe
DECK COORDI NATOR ( DECK)

REQUI RED TRAI NI NG None

ADDI TI ONAL TRAI NI NG WHI CH No addi ti onal
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE Satisfactory performance as a Takeof f and
Landi ng Coor di nat or
+
Satisfactory position perfornmance as a
Deck Coor di nat or

PHYSI CAL FI TNESS Moder at e

OTHER POSI TI ON ASSI GNMENTS THAT Takeof f and Landi ng Coordi nat or
W LL MAI NTAI N CURRENCY

$3331331333333333331313133333333333133333333333113333)3333333)3))33333333))))))Q
TAKE- OFF AND LANDI NG COORDI NATOR (TOLC)

REQUI RED TRAI NI NG None

ADDI TI ONAL TRAI NI NG WHI CH No addi ti onal
SUPPORTS DEVELOPMENT OF
KNOW.EDGE AND SKI LLS

PREREQUI SI TE EXPERI ENCE Satisfactory performance as Aircraft Base
Radi o Oper at or
+
Satisfactory position performance as a
Take- O f and Landi ng Coordi nat or

PHYSI CAL FI TNESS Li ght

OTHER POSI TI ON ASSI GNMENTS THAT Aircraft Base Radi o Operator
W LL MAI NTAI N CURRENCY
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AIR OPERATIONS

$3331331133333333313131133333333331133333333333311333)33333331333333333331))))))Q
Al RCRAFT BASE RADI O OPERATOR ( ABRO

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT OF
KNOW.EDGE AND SKI LLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI TI ON ASSI GNMENTS THAT
W LL MAI NTAIN CURRENCY

None

No addi ti onal

Satisfactory performance as a Helicopter
Cr ewnrenber
+

Satisfactory position perfornmance as an
Aircraft Base Radi o Operator
Li ght

Hel i copter Crewnenber
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PLANNI NG SECTI ON

SIS,
ASSI STANT AREA COMVANDER, PLANNI NG (ACPC)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI T1 ON ASSI GNVENTS THAT
W LL NAI NTAI N CURRENCY

Area Command (S-620)

No addi ti onal

Satisfactory performance as an | ncident
Conmander or general staff on a National
Type 1 Incident Managenent Team

+
Satisfactory position perfornance as an
Assi stant Area Conmander, Planning on a
wi Il dland fire incident

None

Assi stant Area Commander, Logistics

$333133133333333333131113333333333133333)33333313133)3333333)3133333333)33))))))Q
PLANNI NG SECTION CH EF TYPE 1 (PSCl)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI T1 ON ASSI GNVENTS THAT
W LL NAI NTAI N CURRENCY

Advanced | nci dent Managenent (S-520)

No addi ti onal

Satisfactory performance as a Pl anni ng
Section Chief Type 2
+

Satisfactory position perfornmance as a
Pl anni ng Section Chief Type 1 on a

wi Il dland fire incident

None

Pl anni ng Secti on Chief Type 2
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$333133133333333333131113333333333133333)33333313133)3333333)313333333333)3)))))Q
PLANNI NG SECTION CH EF TYPE 2 (PSC2)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI T1 ON ASSI GNVENTS THAT
W LL NMAI NTAI N CURRENCY

Command and General Staff (S-420)

Advanced 1 CS (1-400)
Pl anni ng Section Chief (S 440)

Satisfactory performance as a Situation
Unit Leader

+
Satisfactory performance as a Resources
Unit Leader

+
Satisfactory position perfornmance as a
Pl anni ng Section Chief Type 2 on a
wi Il dland fire incident

None

Situation Unit Leader
Resources Unit Leader
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$3331331333333333333133333333333313133333)3333331313333)3333331333333333)3)))))))Q
SI TUATION UNIT LEADER (SITL)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI TI ON ASSI GNMENTS THAT
W LL MAI NTAIN CURRENCY

None

Internediate ICS (I-300)
Situation Unit Leader (S-346)

Satisfactory performance in one Strike
Team Leader position (Crew, Dozer, Engine,
Tract or/ Pl ow)

+
Satisfactory position perfornmance as a
Situation Unit Leader on a wildland fire
i nci dent

R
Satisfactory performance in any two single
resource boss positions (one nust be Crew
or Engi ne)

+
Satisfactory performance as an | ncident
Conmander Type 4

+
Satisfactory position perfornmance as a
Situation Unit Leader on a wildland fire
i nci dent

Moder at e

Fiel d Qoserver
Fi re Behavi or Anal yst
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$3331331333333333331333333333333313133333)3333331313333)33333313333333333)33))))))Q
RESOURCES UNI T LEADER (RESL)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI T1 ON ASSI GNVENTS THAT
W LL NMAI NTAI N CURRENCY

None

I nt eragency | nci dent Busi ness Managemnent
(S-260)

Internediate ICS (I-300)

Leadershi p and Organi zati onal Devel opnment
(S-381)

Resources Unit Leader (S-348)

Satisfactory performance as a Status/
Check- I n Recorder

+
Satisfactory position perfornmance as a
Resources Unit Leader

None

Denpbilization Unit Leader
St at us/ Check-1n Recorder

$)))))7))))))))3))))))))3))))))))0)))00)))0)))00))00)))00))00)))0)))DIQ
STATUS/ CHECK- | N RECORDER  ( SCKN)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT OF
KNOW.EDGE AND SKI LLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI TI ON ASSI GNMENTS THAT
W LL MAI NTAIN CURRENCY

None

Introduction to ICS (I-100)

Basic Fire Suppression Orientation (S-110)
St at us/ Check-1n Recorder (S-248)

Satisfactory position performance as a
St at us/ Check- 1 n Recorder

None

None
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PLANNING

$3331331333333333331313333333333313113333333333313133)333333331333333333)33))))))Q
DOCUMENTATI ON UNI T LEADER (DOCL)

REQUI RED TRAI NI NG None

ADDI TI ONAL TRAI NI NG WHI CH Basic Fire Suppression Orientation (S-110)

SUPPORTS DEVELOPMENT COF Basic I CS (I-200)

KNOALEDGE AND SKILLS Docunentation Unit Leader (J-342)

PREREQUI SI TE EXPERI ENCE Satisfactory position perfornmance as a
Docunentation Unit Leader

PHYSI CAL FI TNESS None

OTHER POSI TI ON ASSI GNMENTS THAT None

W LL NMAI NTAI N CURRENCY

$3331331333333333331311333333333331313333)33333311133)333)3333333333333))))3)))))Q
DEMOBI LI ZATI ON UNI T LEADER ( DMOB)

REQUI RED TRAI NI NG None

ADDI TI ONAL TRAI NI NG WHI CH Denobilization Unit Leader (S-347)
SUPPORTS DEVELOPMENT COF
KNOW.EDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE Satisfactory performance as a Resources
Unit Leader
+
Satisfactory position performance as a
Denobi | i zati on Unit Leader

PHYSI CAL FI TNESS None
OTHER POSI TI ON ASSI GNVENTS THAT Resources Unit Leader
WLL MAI NTAI N CURRENCY Support Di spat cher
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$33313111333333333313333333333333131333333333333113333333333313333333333313))))))Q
FI RE BEHAVI OR ANALYST ( FBAN)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT OF
KNOW.EDGE AND SKI LLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI TI ON ASSI GNMENTS THAT
W LL MAI NTAIN CURRENCY

Advanced W dl and Fire Behavi or

Cal cul ations (S-490)

Advanced Fire Behavior Interpretations
(S-590)

Nati onal Fire Danger Rating System (S-491)

Satisfactory performance as a
Di vi si on/ G oup Supervi sor

+
Satisfactory position performance as a
Fire Behavior Analyst on a wildland fire
i nci dent

Moder at e

None

$33313311333333333131313333333333331333333333333131333333333331333333333331))))))Q
FI ELD OBSERVER ( FOBS)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT OF
KNOW.EDGE AND SKI LLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI TI ON ASSI GNMENTS THAT
W LL MAI NTAIN CURRENCY

None

Fiel d Coserver (S-244)

Satisfactory performance as any Single
Resource Boss (Crew, Dozer, Engine,
Felling, Tractor/Plow, Firing)

+
Satisfactory position performance as a
Field bserver on a wildland or prescribed
fire incident

Ar duous

Si ngl e Resource Boss (Crew, Dozer,
Engi ne, Felling, Tractor/Plow, Firing)
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$3331331133333333313131333333333331133333)3333331133333333333133333333333331)))))Q
TRAI NI NG SPECI ALI ST ( TNSP)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT OF
KNOW.EDGE AND SKI LLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI TI ON ASSI GNMENTS THAT
W LL MAI NTAIN CURRENCY

None

Trai ni ng Speci alist (S-445)

Basic Fire Suppression Oientation
(S-110)

Internmediate ICS (I-300)

Leadershi p and Organi zati onal Devel opnent
(S-381)

Satisfactory position performance as a
Trai ni ng Speci al i st

None

None

$33313313333333333313113333333333131313333333333311333333333331333333333)33)3)))))Q
| NFRARED | NTERPRETER (I RI'N)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT OF
KNOW.EDGE AND SKI LLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI TI ON ASSI GNMENTS THAT
W LL NAI NTAI N CURRENCY

None

Introduction to ICS (I-100)

Basic Fire Suppression Oientation
(S-110)

Infrared Interpreter (S-443)

Aerial Photo Interpretation

None

None

None
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PLANNING

$33313111333333333133133333333333313333333333331333)3333333331333333333333))))))Q
DI SPLAY PROCESSCR ( DPRO)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT OF
KNOW.EDGE AND SKI LLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI TI ON ASSI GNMENTS THAT
W LL MAI NTAIN CURRENCY

None

Introduction to ICS (I-100)

Basic Fire Suppression Orientation (S-110)
Di spl ay Processor (S-245)

Satisfactory position performance as a
Di spl ay Processor

None

None
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LONG TERM FI RE ANALYST (LTAN)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT OF
KNOW.EDGE AND SKI LLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI TI ON ASSI GNMENTS THAT
W LL MAI NTAIN CURRENCY

Introduction to Wldland Fire Behavi or
Cal cul ations (S-390)

Advanced W dl and Fire Behavi or

Cal cul ations (S-490)

Advanced Fire Behavior Interpretations
(S-590)

Long Term Fire Ri sk Assessnent (S-492)
FARSITE: Fire Growth Sinulation (S-493)

Snmoke Managenent Techni ques (RX-410)

Nati onal Fire Danger Rating System (S-491)
Current Fire Behavior Processing System
Advanced Fire Use Applications (S-580)

Satisfactory performance as a Fire
Behavi or Anal yst

+
Satisfactory position performance as a
Long Term Fire Anal yst

R
Satisfactory performance as a Fire Effects
Moni t or

+
Satisfactory performance as an lgnition
Speci al i st

+
Satisfactory position performance as a
Long Term Fire Anal yst

Moder at e

Fi re Behavi or Anal yst
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PLANNING

FI RE EFFECTS MONI TOR ( FEMO)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI T1 ON ASSI GNVENTS THAT
W LL NAI NTAI N CURRENCY

Internedi ate WIdland Fire Behavi or
(S-290)

Introduction to Fire Effects (RX-310)
Field Qoserver (S-244)

Satisfactory performance as a Firefighter
Type 2
+

Satisfactory position perfornmance as a
Fire Effects Monitor
Ar duous

Fi el d Qoserver
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LOGE STI CS SECTI ON

SIS,
ASSI STANT AREA COMMVANDER, LOQd STI CS(ACLC)

REQUI RED TRAI NI NG Area Command (S-620)

ADDI TI ONAL TRAI NI NG WHI CH No addi ti onal
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE Satisfactory performance as an | ncident
Conmander or general staff on a National
Type 1 Incident Managenent Team
+
Satisfactory position perfornance as an
Assi stant Area Commander, Logistics on a
wi Il dland fire incident

PHYSI CAL FI TNESS None

OTHER POSI TI ON ASSI GNMENTS THAT Assi stant Area Conmander, Pl anning
WLL MAI NTAI N CURRENCY

$333133133333333333131333333333333131333333333331313)3)333333313)33333333)3))))))
LOd STICS SECTION CH EF TYPE 1 (LSC1)

REQUI RED TRAI NI NG Advanced | nci dent Managenent (S-520)

ADDI TI ONAL TRAI NI NG WHI CH No addi ti onal
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE Satisfactory performance as a Logistics
Section Chief Type 2
+
Satisfactory position perfornmance as a
Logi stics Section Chief Type 1

PHYSI CAL FI TNESS None
OTHER PGCSI T1 ON ASSI GNMVENTS THAT Logi stics Section Chief Type 2
W LL MAI NTAI N CURRENCY Servi ce Branch Director

Support Branch Director
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LOGISTICS

$33313313333333333313133333333333131133333333333131333)33333331)))333333)33))))))Q
LOd STICS SECTION CH EF TYPE 2 (LSC2)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI TI ON ASSI GNMENTS THAT
W LL MAI NTAIN CURRENCY

Command and General Staff (S-420)

Advanced 1 CS (1-400)
Logi stics Section Chief (S-450)

Satisfactory performance as a Facilities
Unit Leader

+
Satisfactory performance as a G ound
Support Unit Leader

+
Satisfactory position perfornmance as a
Logi stics Section Chief Type 2

R
Satisfactory performance as a Facilities
Unit Leader

+
Satisfactory performance as a Supply
Unit Leader

+
Satisfactory position perfornmance as a
Logi stics Section Chief Type 2

None

Service Branch Director
Support Branch Director
Facilities Unit Leader
Ground Support Unit Leader
Supply Unit Leader
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$33)33)31313133331313131313113313131313131131313131311331313131)))))))))))))))))Q
SERVI CE BRANCH DI RECTOR ( SVBD)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI T1 ON ASSI GNVENTS THAT
W LL NAI NTAI N CURRENCY

None

No addi ti onal

Satisfactory performance as a Logistics
Section Chief Type 2

None

Support Branch Director

Logi stics Section Chief Type 2
Medi cal Unit Leader

Conmuni cations Unit Leader
Food Unit Leader

$33313313333333333333333333333333131333333333331313)33333333313333333333)333)))))Q
SUPPORT BRANCH DI RECTOR ( SUBD)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT OF
KNOW.EDGE AND SKI LLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI TI ON ASSI GNMENTS THAT
W LL MAI NTAIN CURRENCY

None

No addi ti onal

Satisfactory performance as a Logistics
Section Chief Type 2

None

Service Branch Director
Facilities Unit Leader

Ground Support Unit Leader
Supply Unit Leader

Logi stics Section Chief Type 2
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53)3333333353533333333535333333333333533333333533333333335353533330303)3)3))) ¢,
MEDI CAL UNI T LEADER (MEDL)

REQUI RED TRAI NI NG None

ADDI TI ONAL TRAI NI NG WHI CH Basic Fire Suppression Orientation (S-110)

SUPPORTS DEVELOPMENT OF Internediate ICS (I-300)

KNOALEDGE AND SKILLS Leadershi p and Organi zati onal Devel opnent
(S-381)

Medi cal Unit Leader (S-359)

PREREQUI SI TE EXPERI ENCE Prior or current certification as an
Enmer gency Medi cal Technician or equival ent
+
Satisfactory position perfornmance as a
Medi cal Unit Leader

PHYSI CAL FI TNESS None

OTHER POSI T1 ON ASSI GNVENTS THAT None
W LL NMAI NTAI N CURRENCY

53)3333233353533333333535333333333333533333333533333333335353533330303)3)3))) ¢,
COVMUNI CATI ONS UNI T LEADER ( COM.)

REQUI RED TRAI NI NG None

ADDI Tl ONAL TRAI NI NG WHI CH Intermediate 1 CS (I-300)

SUPPORTS DEVELOPMENT OF Leadershi p and Organi zati onal Devel opnent
KNOALEDGE AND SKILLS (S-381)

Conmuni cations Unit Leader (S-358)

PREREQUI SI TE EXPERI ENCE Satisfactory performance as an | ncident

Conmruni cati ons Techni ci an

+
Satisfactory performance as an | ncident
Communi cati ons Center Manager

+
Satisfactory position perfornmance as a
Comuni cations Unit Leader

PHYSI CAL FI TNESS None
OTHER PGCSI T1 ON ASSI GNMVENTS THAT I nci dent Communi cations Center Manager
W LL MAI NTAI N CURRENCY I nci dent Communi cati ons Techni ci an
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$333133133333333331313113333333333131333)333333313333333333313)))))3333331))))))Q
I NCI DENT COMMUNI CATI ONS TECHNI CI AN ( COMT)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI T1 ON ASSI GNVENTS THAT
W LL NMAI NTAI N CURRENCY

None

Conmruni cati ons Equi pnent and Procedur es
(S-258)

Basic I CS (I-200)

Firefighter Training (S 130)

Satisfactory position perfornmance as a
I nci dent Conmruni cati ons Techni ci an

None

None

$3331331333333333331311333333333313113333333333131333333333)313333)3)3)13131))))))Q
| NCI DENT COVMUNI CATI ONS CENTER MANAGER (1 NCM

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT OF
KNOW.EDGE AND SKI LLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI TI ON ASSI GNMENTS THAT
W LL MAI NTAIN CURRENCY

None

Basic Fire Suppression Orientation (S-110)
Basic I CS (I-200)

Supervi sory Concepts and Techni ques
(S-281)

I nci dent Conmuni cati ons Cent er Manager
(J-257)

I nt eragency | nci dent Busi ness Managemnent
(S-260)

Satisfactory performance as a Radio

Oper at or
+

Satisfactory position performance as a
I nci dent Conmuni cati ons Center Manager
None

None
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$3331331333333333331313333333333331313333333333313333)33333331333333333)33))))))Q
RADI O OPERATOR ( RADO)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI T1 ON ASSI GNVENTS THAT
W LL NMAI NTAI N CURRENCY

None

Basic Fire Suppression Orientation (S-110)
Introduction to ICS (I-100)

Firefighter Training (S 130)

Introduction to Fire Behavior (S-190)

Satisfactory position perfornmance as a
Radi o Qper at or

None

Aircraft Base Radi o Operator

$33)3)3131313333131313133331331313131313113131313131131313131)))))))))))))))))Q
FOOD UNIT LEADER (FDUL)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI T1 ON ASSI GNVENTS THAT
W LL NAI NTAI N CURRENCY

Food Unit Leader (S-357)

Basic Fire Suppression Orientation (S-110)
Internediate ICS (I-300)

Leadershi p and Organi zati onal Devel opnent
(S-381)

Satisfactory position perfornmance as a
Food Unit Leader

None

None
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$333133133333333333131333333333333131333333333333133))33333331333333333)3)))))))Q
SUPPLY UNIT LEADER ( SPUL)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI T1 ON ASSI GNVENTS THAT
W LL NMAI NTAI N CURRENCY

None

Internediate ICS (I-300)

Leadershi p and Organi zati onal Devel opnment
(S-381)

Supply Unit Leader (S-356)

Satisfactory performance as an Ordering
Manager

+
Satisfactory performance as a Recei ving/
Di stribution Manager

+
Satisfactory position perfornmance as a
Supply Unit Leader

None

Orderi ng Manager
Recei ving/ Di stri buti on Manager

$33313313333333333313133333)3333331313333333333313333))33333331333333333)3)3)))))Q
ORDERI NG MANAGER ( ORDM

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI T1 ON ASSI GNVENTS THAT
W LL NAI NTAI N CURRENCY

None

Basic Fire Suppression Orientation (S-110)
Basic I CS (I-200)

Supervi sory Concepts and Techni ques
(S-281)

Orderi ng Manager (J-252)

I nt eragency | nci dent Busi ness Managenent
(S-260)

Satisfactory performance as a Di spatch
Recor der

+
Satisfactory position perfornance as an
Orderi ng Manager

None
Recei ving/ Di stri buti on Manager
Di spat ch Recorder

Base/ Canp Manager
Equi pnrent Manager
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$3331331333333333331311333333333331313333)333333131333))333333113)333333333))))))Q
RECEI VI NG DI STRI BUTI ON MANAGER ( RCDM

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI T1 ON ASSI GNVENTS THAT
W LL NMAI NTAI N CURRENCY

None

Basic Fire Suppression Orientation (S-110)
Basic I CS (I-200)

Supervi sory Concepts and Techni ques
(S-281)

Recei ving and Distribution Manager (J-253)
I nt eragency | nci dent Busi ness Managenent
(S-260)

Satisfactory position perfornmance as a
Recei vi ng/ Di stri buti on Manager

None

Ordering Manager

$333133133333333333333133333333313133333)333333113333)33)33313333333333)33)3)))))Q
FACILITIES UNIT LEADER (FACL)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI T1 ON ASSI GNVENTS THAT
W LL NAI NTAI N CURRENCY

None

Internediate ICS (I-300)

Leadershi p and Organi zati onal Devel opnment
(S-381)

Facilities Unit Leader (J-354)

Satisfactory performance as a Base/ Canp
Manager

+
Satisfactory position perfornmance as a
Facilities Unit Leader

None

Ground Support Unit Leader
Supply Unit Leader

Base/ Canp Manager

Equi pnrent Manager

Ordering Manager

Recei ving/ Di stri buti on Manager
Security Manager
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$31)3)31313133331313131313313313131313131131313131311331313131)))))))))))))))))Q
SECURI TY MANAGER ( SECM)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI T1 ON ASSI GNVENTS THAT
W LL NMAI NTAI N CURRENCY

None

Basic Fire Suppression Orientation (S-110)
Basic I CS (I-200)

Supervi sory Concepts and Techni ques
(S-281)

Security Manager (J-259)

I nt eragency | nci dent Busi ness Managenent
(S-260)

Satisfactory position perfornmance as a
Security Manager

None

None

$32732133131131133133131131133113313313313113313313313313113313313113)13))3))))))))Q
BASE/ CAMP MANAGER ( BCMG)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT OF
KNOW.EDGE AND SKI LLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI TI ON ASSI GNMENTS THAT
W LL MAI NTAIN CURRENCY

None

Basic Fire Suppression Orientation (S-110)
Basic I CS (I-200)

Supervi sory Concepts and Techni ques
(S-281)

Base/ Canp Manager (J-254)

I nt eragency | nci dent Busi ness Managemnent
(S-260)

Satisfactory position performance as a
Base/ Canp Manager

None
Equi pnrent Manager

Orderi ng Manager
Recei vi ng/ Di stri buti on Manager
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LOGISTICS

$33313311333333333331113333333331311333333333333133))333)3333333333333)3)))))))Q
GROUND SUPPORT UNIT LEADER (GSUL)

REQUI RED TRAI NI NG None
DDl T1 ONAL TRAI NI NG WHI CH Internediate 1 CS (I-300)
SUPPORTS DEVELOPMENT OF Leadershi p and Organi zati onal Devel opnment
KNOALEDGE AND SKILLS (S-381)
Ground Support Unit Leader (J-355)
PREREQUI SI TE EXPERI ENCE Satisfactory performance as an Equi pnment
Manager

+
Satisfactory position perfornmance as a
Ground Support Unit Leader

PHYSI CAL FI TNESS None
OTHER PQCSI TI ON ASS| GNVENTS THAT Facilities Unit Leader
W LL MAI NTAI N CURRENCY Supply Unit Leader

Equi pnrent Manager

Base/ Canp Manager

Ordering Manager

Recei ving/ Di stri buti on Manager

$33)3)3131313333131313131331331313131313113131313131131313131)1)1)))))))))))))Q
EQUI PMENT MANAGER ( EQPM)

REQUI RED TRAI NI NG None

ADDI TI ONAL TRAI NI NG WHI CH Basic Fire Suppression Orientation (S-110)

SUPPORTS DEVELOPMENT OF Basic I CS (I-200)

KNON_EDGE AND SKILLS Supervi sory Concepts and Techni ques
(S-281)

Equi pnent Manager (J-255)
I nt eragency | nci dent Busi ness Managemnent

(S-260)

PREREQUI SI TE EXPERI ENCE Satisfactory position perfornmance as an
Equi prent Manager

PHYSI CAL FI TNESS None

OTHER POSI TI ON ASSI GNMENTS THAT Base/ Canp Manager

WLL MAI NTAI N CURRENCY Orderi ng Manager

Recei vi ng/ Di stri buti on Manager
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FI NANCE/ ADM NI STRATI ON SECTI ON

SIS,
FI NANCE/ ADM NI STRATI ON SECTI ON CHI EF TYPE 1 (FSC1)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI T1 ON ASSI GNVENTS THAT
W LL NMAI NTAI N CURRENCY

Advanced | nci dent Managenent (S-520)

No addi ti onal

Satisfactory performance as a Fi nance
Section Chief Type 2

+
Satisfactory position perfornance as
Fi nance/ Admi ni stration Section Chief
Type 1

None

Fi nance/ Adm ni strati on Section Chief
Type 2

64



FINANCE

$333133333333333333313333333333331133333333333131333))33)3333313333)))))1))))))Q
FI NANCE/ ADM NI STRATI ON SECTION CHI EF TYPE 2 (FSC2)

REQUI RED TRAI NI NG Command and General Staff (S-420)

ADDI Tl ONAL TRAI NI NG WHI CH Advanced I CS (I -400)

SUPPORTS DEVELOPMENT OF Fi nance/ Admi ni stration Section Chief

KNOALEDGE AND SKILLS (S-460)

PREREQUI SI TE EXPERI ENCE Satisfactory performance as a Tinme Unit
Leader

+
Satisfactory performance as a Procurenent
Unit Leader

+
Satisfactory position perfornmance as a
Fi nance/ Admi ni stration Section Chief
Type 2

R
Satisfactory performance as a Tine Unit
Leader

+
Satisfactory performance as a Cost Unit
Leader

+
Satisfactory position perfornmance as a
Fi nance/ Admi ni stration Section Chief

Type 2
PHYSI CAL FI TNESS None
OTHER PQCSI TI ON ASS| GNVENTS THAT Cost Unit Leader
W LL MAI NTAI N CURRENCY Procurenent Unit Leader

Time Unit Leader
Conp/ Clains Unit Leader
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FINANCE

$33)33)31313133331313131313113313131313131131313131311331313131)))))))))))))))))Q
TIME UNIT LEADER (TI ME)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI T1 ON ASSI GNVENTS THAT
W LL NMAI NTAI N CURRENCY

None

Internediate ICS (I-300)

Leadershi p and Organi zati onal Devel opnment
(S-381)

Fi nance/ Admi ni stration Unit Leader (S-360)

Satisfactory performance as a Personnel
Ti me Recorder

+
Satisfactory position perfornmance as a
Time Unit Leader

None

Per sonnel Ti ne Recorder
Equi prent Ti ne Recor der

$33313313333333333331333333333331331333333333331311333333333313333333333)33))))))Q
PERSONNEL Tl ME RECORDER ( PTRC)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT OF
KNOW.EDGE AND SKI LLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI TI ON ASSI GNMENTS THAT
W LL MAI NTAIN CURRENCY

None

Basic Fire Suppression Orientation (S-110)
I nt eragency | nci dent Busi ness Managemnent
(S-260)

Applied Interagency |ncident Business
Management (S-261)

Satisfactory position performance as a
Per sonnel Ti ne Recorder

None

None
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FINANCE

$33)33)3131313333131313133311331313131313113131313131131313131)))))))))))))))))Q
COST UNIT LEADER (COST)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI T1 ON ASSI GNVENTS THAT
W LL NMAI NTAI N CURRENCY

None

Basic Fire Suppression Orientation (S-110)
I nt eragency | nci dent Busi ness Managenent
(S-260)

Internediate ICS (I-300)

Leadershi p and Organi zati onal Devel opnment
(S-381)

Applied Interagency |ncident Business
Managenent (S-261)

Fi nance/ Adm ni stration Unit Leader (S-360)

Satisfactory position perfornmance as a
Cost Unit Leader

None

None

$)))))7)))))2)))3))))))))3))))))))0)))X0)))0)))00))00)))00))00)))0)))DIQ
COWMM SSARY MANAGER ( CVBY)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT OF
KNOW.EDGE AND SKI LLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI TI ON ASSI GNMENTS THAT
W LL MAI NTAIN CURRENCY

None

Basic Fire Suppression Orientation (S-110)
I nt eragency | nci dent Busi ness Managemnent
(S-260)

Applied Interagency |ncident Business
Management (S-261)

Satisfactory position performance as a
Conmi ssary Manager

None

None
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FINANCE

$333133133333333333133133333333331313333)33333331313)3333333333133333333)3)))))))Q
COVPENSATI ON CLAIM5 UNIT LEADER ( COWP)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI T1 ON ASSI GNVENTS THAT
W LL NMAI NTAI N CURRENCY

None

Internediate ICS (I-300)

Leadershi p and Organi zati onal Devel opnment
(S-381)

Fi nance/ Admi ni stration Unit Leader (S-360)

Satisfactory performance as a
Conpensation-for-Injury Speciali st

+
Satisfactory performance as a d ai ns
Speci al i st

+
Satisfactory position perfornmance as a
Conpensation/C ains Unit Leader

None

Cl ai ms Speci al i st
Conpensation-for-Injury Speciali st

$333133133333333333131333333333333133333333333331133333333333133)))3333333))))))Q
COMPENSATI ON- FOR- I NDJURY SPECI ALI ST (I NJR)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT OF
KNOW.EDGE AND SKI LLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI TI ON ASSI GNMENTS THAT
W LL MAI NTAIN CURRENCY

None

Basic Fire Suppression Orientation (S-110)
I nt eragency | nci dent Busi ness Managemnent
(S-260)

Applied Interagency |ncident Business
Management (S-261)

Satisfactory position performance as a
Conpensati on- For -1 njury Speciali st

None

Cl ai ns Speci al i st
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FINANCE

53)3333333333533333333535333333333333533333333533333333335353333330303)3)3))) ¢,
CLAI M5 SPECI ALI ST ( CLMB)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI T1 ON ASSI GNVENTS THAT
W LL NAI NTAI N CURRENCY

None

Basic Fire Suppression Orientation (S-110)
I nteragency | nci dent Busi ness Managemnent
(S-260)

Applied Interagency |ncident Business
Managenent (S-261)

Satisfactory position perfornmance as a
Cl ai ns Speci al i st

None

Conpensation-for-Injury Speciali st

$3331331333333333333333333333333131133333333333131133333333331333333333)3))3)))))Q
PROCUREMENT UNI T LEADER ( PRCC)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI T1 ON ASSI GNVENTS THAT
W LL NAI NTAI N CURRENCY

None

Internediate ICS (I-300)

Fi nance/ Admi ni stration Unit Leader (S-360)
Leadershi p and Organi zati onal Devel opnent
(S-381)

Satisfactory performance as an

Equi prent Ti ne Recor der
+

Satisfactory position perfornmance as a
Procurenent Unit Leader
None

Equi prent Ti ne Recor der
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FINANCE

53)3333333333533333333535333333333333533333333533333333335353333330303)3)3))) ¢,
EQUI PMENT TI ME RECORDER (EQTR)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI T1 ON ASSI GNVENTS THAT
W LL NAI NTAI N CURRENCY

None

Basic Fire Suppression Orientation (S-110)
I nt eragency | nci dent Busi ness
Managenent ( S- 260)

Applied Interagency |ncident Business
Managenent (S-261)

Satisfactory position perfornance as an
Equi prent Ti me Recorder

None

None
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EXPANDED DI SPATCH SECTI ON

SN,
COORDI NATOR  ( CORD)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI T1 ON ASSI GNVENTS THAT
W LL NMAI NTAI N CURRENCY

None

Advanced 1 CS (1-400)

Mul ti-Agency Coordinating G oup
oRrR

Mul ti-Agency Coordination (I-401)

Satisfactory performance as a Supervisory
Di spat cher
+

Satisfactory position perfornmance as a
Coor di nat or

None

Supervi sory Di spat cher

$3331331333333333313333133333333311333)3333333111)33333333313333333333313)))))))Q
SUPERVI SORY DI SPATCHER ( EDSP)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI T1 ON ASSI GNVENTS THAT
W LL NAI NTAI N CURRENCY

I nt eragency Avi ati on Managenent and Safety

Internediate ICS (I-300)

Leadershi p and Organi zati onal Devel opnment
(S-381)

Supervi sory Di spatcher (D-510)

Satisfactory performance as a Support

Di spatcher in at |east four functional

areas (Aircraft, Overhead, Crews,

Equi pnent, Supplies, or, Intelligence)
+

Satisfactory position perfornmance as a

Supervi sory Di spat cher

None

Support Di spatcher
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EXPANDED DISPATCH

53)3333233353533333333535333333333333533333333533333333335353533330303)3)3))) ¢,
SUPPORT DI SPATCHER ( EDSD)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI T1 ON ASSI GNVENTS THAT
W LL NAI NTAI N CURRENCY

None

Basic I CS (I-200)

I nt eragency | nci dent Busi ness Managenent
(S-260)

Basic Air Operations (S 270)

Supervi sory Concepts and Techni ques
(S-281)

Support Dispatcher (D 310)

Satisfactory performance as a Di spatch
Recor der

+
Satisfactory position perfornmance as a
Support Di spatcher

None

Di spat ch Recor der
Supply Unit Leader

S3)3333333333533333333535333333333333533333333533333333335353533330303)3)3))) ¢,
DI SPATCH RECORDER ( EDRC)

REQUI RED TRAI NI NG

ADDI TI ONAL TRAI NI NG WHI CH
SUPPORTS DEVELOPMENT CF
KNOALEDGE AND SKILLS

PREREQUI SI TE EXPERI ENCE

PHYSI CAL FI TNESS

OTHER POSI T1 ON ASSI GNVENTS THAT
W LL NAI NTAI N CURRENCY

None

Introduction to ICS (I-100)

Basic Fire Suppression Orientation (S-110)
Di spatch Recorder (D 110)

Firefighter Training (S 130)

Satisfactory position perfornmance as a
Di spat ch Recorder

None

Ordering Manager
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APPENDIX A

Position Task Book Administration






TASK BOOK DESI GN AND USE

Each section and page of the PTB are inportant to the
process.

A.

The cover includes the title of the position and, if
applicable, states that a “wldland or prescribed
fire assignment is required” prior to certification.
The cover also contains a block of information that

i ncludes the name of the individual (trainee), the
person initiating the PTB, and the date that it was
initiated. The honme unit or Training Specialist,
when appropriate, (see Section Il., A ,3. of this
appendi x) on an incident will enter this

i nformati on.

The Verification/Certification of Conpleted Task
Book on the reverse side of the cover provides a
record of the final evaluator’s recommendation and
agency certification. This should be kept on file
by the agency to support certification. The final

evaluator will conplete the wverification section
recommendi ng certification and the home unit, when
appropriate, will conplete the certification,

The introductory information on pages 3 and 4
provides a brief description of how the PTB is to be
used and the responsibilities of those involved.
More information is provided in this Appendi x.

The Qualification Record includes:

(1) The left columm contains a listing of the tasks
whi ch nust be perforned. If a specific standard
(quality or quantity) is required, it wll be
specified in the task. Sub-itens of tasks,
identified as bullet statenments, further define what
is included in the task and how the task is to be
per f or med. Al bullet statenents within a task
which require an action (contain an action verb)
must be denonstrated before that task can be signed
of f.

(2) The colum | abeled CODE will contain a code that
specifies the type of situation in which
“Q (other) is the least restrictive. Tasks
| abeled with an “O" can be conpleted in any
si tuation. Successful conpletion of a training
course which tests know edge/skills associated




(3)

wth the task is acceptable, as is evaluation of
performance under sinulated or on-the-job

si tuati ons. Assignnent to an incident is not
required. An exanple of an “O situation is one
in which an adm nistrative officer, as a part of
their regular job, nmay perform nmany of the
tasks associated with a finance/adm nistrative
position for which they have been identified as
a trainee. In this case, an evaluator may
observe and docunent performance of the “O task
in the regular job setting.

“I” (incident) must be performed on an incident
of any type (wildland fire, prescribed fire,
structural fire, search and rescue, hazmat, oil
spill, energency, non-energency, planned or
unpl anned) which is managed using the ICS

“W (wildland fire) nust be perforned on a
w |l dland fire incident.

“Rx” (prescribed fire) nmust be perfornmed on a
prescribed fire incident.

“/R" (rare event) when added to the above codes
this neans that this task would rarely occur and
opportunities to evaluate performance in a real
setting would be limted. This | abel applies to
tasks which are required in such situations as
accidents, injuries, aircraft crashes, etc. The
eval uator nust use sonme discretion in evaluating
t hese tasks. The evaluator may be able to
determ ne, through interview, if the trainee
woul d be able to performthe task in a real

si tuation. Al so, the trainee’s hone unit my
need to arrange for another assignnment or an
eval uation under sinulated conditions.

Tasks which carry both “W and “RX’ codes, nay
be denonstrated on either a wildland fire or a
prescribed fire incident.

The columm | abel ed “Evaluation Record #' refers
to the evaluation records at the end of the PTB
(see E, “The Evaluation Record” below). Each
evaluator will conplete an evaluation record
and use the nunber of that record when they

eval uate the tasks.



(4) The right-hand colum provides space for the
evaluator to initial and date when the task is
conpl et ed. Al tasks nust be conpleted,
initialed and dated before the trainee can be
recommended for certification in the position.

The Eval uation Record (four blocks at the end of the
PTB) is for recording information about the type and
conplexity of the incident on which the evaluation
was made and the recommendati ons of the eval uator.
There are specific instructions for conpletion of
the evaluation record included in the PTB

1. RESPONSIBI LI TIES

A.

The Honme Unit

The honme unit is the designated agency that enploys
t he individual. This could be a district, county,
state, park, reservation or simlar entity, and/or
the adm nistrator who manages the qualification
system

It is the responsibility of the honme unit to:

1. Sel ect trainees, based upon the needs of the
honme unit and agreenents w th cooperators.

2. Ensure that individuals selected as trainees
have net all required training and prerequisite
experience for the position as stated in PMS
310-1.

EXAMPLE: An individual selected as a trainee for
the position of Single Resource Boss Crew (CRWB)
must have docunented, satisfactory perfornance
as an Advanced Firefighter/Squad Boss (FFT1) and
must have successfully conpleted the required
training courses prior to: obtaining an
initiated PTB; perform ng on-the-job-training;

or filling position performance assignnents.

3. Initiate and issue the PTB to the trainee,
explain the purpose of the PTB and the training,
qualification and certification process to
ensure that the trainee clearly understands the
responsi bilities. PTBs can only be initiated by
the hone unit or a training specialist on an




i nci dent . The training specialist may only
initiate and issue a PTB if there is a clear
indication from the hone unit that such an
action is acceptable. Cl ear indications
include a designation of “trainee” for the
position on the incident qualification card or
direct contact with the appropriate official at
the hone unit.

Ensure the trainee has the opportunity to
acquire the know edge/skills necessary to

perform the position. This includes conpletion
of training courses and on-the-job training
assi gnnment s. It is inportant to ensure that the

trainee is fully prepared to perform the tasks
of the position prior to undertaking a position
perfornmance assignnent(s).

Provide opportunities for non-incident (“O)
task evaluation, for position performance
assignnments on |local incidents and/or make the
trai nee available for assignnents to |arger

i nci dents. The home unit nust provide an

eval uator for |ocal incidents. Eval uat ors nust
be certified in the position they are

eval uati ng. The only exception is when a
subject matter expert is assigned to evaluate
“0 tasks by the honme unit.

Track the progress of the trainee. This is a
responsibility the home unit shares with the
trai nee. The PTB should be reviewed and the
training plan re-evaluated after each position
per formance assignnent.

Revi ew and confirm the conpletion of the PTB and
make a determ nation of certification. Thi s
determ nati on should be nmade based on specific
knowl edge of the individual’'s capabilities and

| ocal policy as well as the conpleted PTB. Only
the hone unit has the authority to certify an
individual’s qualifications.

| ssue proof of certification as required by PN
310- 1. This proof is normally an incident
qualification card.



The Trai nee

The trainee is the individual, approved by their
agency, who is preparing to qualify for a position.
Trainee status requires that all prerequisite
experience and required training courses have been
conpleted prior to initiation of a position task
book by the appropriate agency official of the hone
unit. The trainee is then eligible for on-the-job
training, task evaluation and/or position

per formance eval uation.

It is the responsibility of the trainee to:

1. Revi ew and understand the instructions in the
PTB.
2. Meet with trainer/coach and/or evaluator and

identify desired goals and objectives for an
assi gnnent .

3. Ensure that he/she is ready to perform the tasks
of the position prior to undertaking a position
per f or mance assi gnnment. Thi s includes

acquisition of the know edge and skills needed
to perform the job tasks. On-the-job training
assignnments may assist in acquiring those

knowl edge and skills.

4. Provi de background information (training and
experience) to the trainer/coach or evaluator.

5. Complete the PTB within a three-year tine limt.
This is three years fromthe tinme the first task

is evaluated until the task book is conpleted.
QO herwi se, the trainee nust begin the process
anew.

Note: Individuals that have 1993 edition PTBs,
that were initiated prior to Decenber 31, 1999
may continue to conplete those at the

di scretion of the appropriate official of the
home unit within the three year tine period
established in this guide. This neans that 1993
edition PTBs will no longer be valid if
conpleted any |ater than Decenber 31, 2002.



6. Make sure that a qualified evaluator initials
all tasks as they are conpleted and conpl etes
the appropriate evaluation record.

7. Saf eguard the PTB. This is extrenely inportant
as the PTB is the only record of task
per f or mance. A lost or destroyed PTB may
require additional position performance
assi gnnment s. It is suggested that a copy of the
original be made follow ng each assignnent.

8. Provide a copy of the conpleted PTB to the hone
unit. The original is kept in the trainee' s
personal records.

The Trai ner/ Coach

The trainer/coach is a position qualified individua
who provides instruction to a trainee. This may be
in the classroom on-the-job, or on an incident.
Wiile many of the requirenents of the trainer/coach
are simlar to those of an evaluator, it is
inmportant that the roles of training and eval uation
remain separate as described in this guide.

It is the responsibility of the trainer/coach to:

1. Be certified in the position being for which
training is being provided. The only exception
is when a subject matter expert is assignhed to
provide training for tasks marked “O.

2. Meet with the trainee during the first phase of
an on-the-job training assignnent and determ ne
past experience and training, current
qualifications, desired goals and objectives of
the assignnent.

3. Review the tasks in the PTB with the trainee and
explain the procedures that will be used in the
trai ning assignnent and the objectives which
should be net during the assignment.

4. Reach agreenent wth the trainee on the specific
tasks which can be nmastered during the
assi gnment .

5. Docunent training assignnent according to the
situation and/or agency policy.



At the discretion of the Trainer/Coach, it may
be possible to provide on-the-job training and
t hen recormend a position performance assignnent
at alater time during the sanme incident. (See
note on the functions of training and task
evaluation under item D., 2., below)

The Eval uat or

The evaluator is the person who will actually
observe for certification/re-certification purposes
the tasks being perfornmed and docunents successful
per f or mance.

It

1.

is the responsibility of the evaluator to:

Be certified in the position being eval uated
The only exception is when a subject matter
expert is assigned to evaluate “O tasks by the
home wunit.

Meet with the trainee as the first phase of a
position performance assignnent and determ ne
past experience and training, current
qualifications, desired goals and objectives of
the assignnent. |f an evaluator determ nes

that the trainee does not neet the prerequisites

for the position or does not have the know edge/

skills to perform the tasks of the position
then the position perfornmance assignnent nust
not continue.

At the discretion of the evaluator or training
specialist on the incident and if the individua
nmeets the prerequisites, it may be possible to
provide on-the-job training and reinstate the
performance assignnent at a later tinme during

t he sanme incident.

NOTE: The PTBs are designed primarily for the
eval uation of individual performance or as a
checklist for re-certification, but they may

al so be used as a basis for on-the-job training.
The trainer/coach and the evaluator nmay also be
the sane person, however, the functions of
training and evaluation nust remain separate.
For exanple, a trainer/coach may be instructing
a trainee in punp operation tasks. When the
trai nee appears to have mastered the tasks, the



trainer/coach can becone the evaluator and
observe and record performance of the task.
It’s simlar to instruction in the classroom
and taking a test. The two functions are
separ at e. They can be perforned in sequence,
but not at the sane tine.

3. Review the tasks in the PTB with the trainee and
explain the procedures that will be used in the
eval uation and the objectives which should be
met during the assignnent.

4. Reach agreenent wth the trainee on the specific
tasks which can be perforned and eval uated
during the assignnent.

5. Accurately evaluate and record the denonstrated
per formance of tasks. This is the evaluator’s
nost i nportant responsibility; it provides for
the integrity of the performance based
gualification system

6. Conmpl ete the appropriate evaluation record in
t he back of the PTB. If nmore than one position
performance assignnent is necessary, the
evaluator for each assignnent will conplete an
eval uation record.

7. When all tasks in the PTB have been conpl eted
and signed off, conplete the verification
statenment inside the front cover of the PTB.
Only the evaluator on the final position
performance assignnment (the assignnent in which
all tasks have been evaluated and signed off)
wll conplete the verification statenent
reconmendi ng certification.

The Training Specialist

The training specialist can be the individual in the
home unit who is responsible for training and
qualifications, or a person who holds certification
as a training specialist on an incident.

It is the responsibility of the training specialist
to:

1. Meet with the trainee and determine the type of
assignment which is necessary (position
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performance assignnent or on-the-job training).
Consi der past experience and training, current
qgualifications, desired goals and objectives of
t he assi gnnent. |f the trainee does not neet
the prerequisites for the position or does not
have the know edge/skills to perform the tasks
of the position, then the position

performance assignnent nust not continue. | f
the individual neets the prerequisites but does
not have the necessary know edge/skills, it nmay
be possible to provide on-the-job training and
reinstate the performance assignment at a |later
time during the sanme incident.

Identify opportunities for on-the-job training
and position performance assignnents which neet
the trainee’s needs and objectives.

Wrk with the incident or honme unit to identify
and assign qualified eval uators.

Initiate a PTB only after acquiring
aut hori zation from the appropriate agency
official of the home unit.

Docunent all on-the-job training and position
per formance assignnents.

Conduct periodic progress reviews to ensure that
assignnments are proceeding as planned.

Conduct a close-out interview with the trainee
and the evaluator to ensure that the PTB has
been properly conpl eted.

I'11. SPECI AL CONSI DERATI ONS AND EXCEPTI ONS

A. Positions for which there are no NWCG Position Task

Books:

1.

The followi ng positions perform tasks which vary
depending on the agency and/or the assignnent.

Qualification and assignnment will be determ ned
by the agency.

. Agency Representative (AREP)

. | nt eragency Resource Representative (IARR
. Air Tanker/Fixed Wng Coordinator (ATCO
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. Infrared Interpreter

Functions essential for successful fire use
activities.

1. Pl anni ng: Essential for conpletion of prescribed
fire activities. Pl anning requirenments are
agency determ ned.

2. Hol di ng: The planning process will be used to
identify appropriate holding resources, and
those resources will be obtained from positions
identified in this guide.

Positions which require a performance assignnent on
a wldland and/or prescribed fire are:

I|dentified in Section L, “ICS, Skill and Expanded
D spatch Position Qualifications,” of PM5 310-1;
designated with an asterisk (*) in Appendix C, and
also identified on the cover of each PTB.

Positions which utilize the sane PTB:

1. The followi ng positions perform the sane tasks
at different levels of conplexity and the sane
PTB is used. Trainees are required to conplete
a PTB for each conplexity I|evel. When the PTB
is initiated, the appropriate |evel should be
identified by crossing out the inappropriate
position identifiers on the PTB cover. These
positions include:

. I nci dent Commander Type 1 & 2 (I1CT1l&2)

. Pl anning Section Chief Type 1 & 2 (PSCl&2)

. Qperations Section Chief Type 1 & 2
(PSC1&2)

. Logistics Section Chief Type 1 & 2 (LSCl&2)

. Fi nance/ Adm ni stration Section Chief

Type 1 & 2 (FSCl&2)

Safety Oficer Type 1 & 2 (SOF1&2)
Information O ficer Type 1 & 2 (ICOF1&2)
Hel i base Manager Type 1 & 2 (HEB1&2)
Prescribed Fire Burn Boss Type 1 & 2

( RXB1&2)

. Prescribed Fire Manager Type 1 & 2 (RXML&2)
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The strike team | eader positions perform the
same tasks for different types of resources.
The PTB need only be conpleted once. The
qualification in the specific resource is
determined by the prerequisite qualification in
t hat resource.

The PTB for the single resource boss positions
differs from ot her PTBs. The first set of tasks
are common to all the single resource boss
positions. These tasks are the sanme as those
required for the crew boss position. Addi ti ona
specific tasks are required for the other types
of single resource boss positions (Engine,

Dozer, Tractor/Plow, Felling, and Firing). When
the PTB is issued, the appropriate position(s)
should beidentified by crossing out the

I nappropriate positions on the cover. The
trainee then needs to be signed off for all of
the comon tasks as well as those additiona
tasks which apply to the specific resource. At
the discretion of the hone unit, once qualified
as a single resource boss for a resource,

it may not be necessary to reconplete the tasks
common to all single resource boss positions in
order to becone qualified as a single resource
boss for another resource.

NOTE: The course, Crew Boss (Single Resource)
S-230, is required training for all single
resource boss positions. The course was

desi gned for those individuals who would manage
any single resource, not just a 20 person

handcr ew. More inportantly, whenthe current
curriculum was designed, it was agreed to drop
the course Fire Suppression Tactics S-336 as
required training, and incorporate the tactics
and fireline safety material from S-336 into the
new Crew Boss S-230, and Task Force/ Strike Team
Leader S-330 courses. Therefore, it is
essential that all Single Resource Bosses
receive the tactics and fireline safety

material contained in the Crew Boss S-230

cour se.
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I V.

COMVENTS AND RECOMVENDATI ONS

A.

Comments and recommendations on the PTBs and the
qualification process should be submtted through
the appropriate agency official to the Incident
Operations Standards Working Team (1 OSW). Wi | e
the 10OSWI' may handl e special problens at any tine,

the planned revision interval will be five (5)
years. Users may submt proposed revisions as needs
are identified. The 10SWI will review the proposal,

consult with subject matter experts, the other NWG
wor ki ng teans as appropriate and recomend adoption
or rejection by the NWG

PTBs which may be devel oped for positions not
identified within PM5 310-1, nust be submtted
to the IOSWI for review and consideration for
acceptance into the system
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APPENDIX B

QUALIFICATION
FLOW CHARTS:
ICS, SKILL,AND

EXPANDED DISPATCH






KEY TO QUALI FI CATI ON FLOW CHART

The charts in this appendi x show the progression of qualifica-
tions from one position to another within the system These
charts are not organization charts.

Each box within the charts contains information pertaining to
prerequisite qualifications, training, and physical fitness
and should be read as shown in the diagram bel ow

An asterisk (*) indicates
* that a “position performance
. assignment” on a w ldland or
*| nci dent prescribed fire is needed
prior to final qualifications
Commnder Type 2 in this position.
(l CT2) <@——Job title and rmenonics iden-
tifier for position.
Qual i fied As: 4—— Lists _positions (_by
ICT3 + O5C2 or rrpgggmu?zi)tgor ugllh:?ihc:tion is
| CT3 + PSC2 or Pequired.
| CT3 + LSC2 or
| CT3 + FSC2

Requi red Traini ng: 44— i st; training co_ur_se(s_) _
S- 420 required for qualification in

this position. See Section L

for a conplete list of

PHYS: N required training and

A know edge and skills needed.

Identifies required |evel of
physical fitness for this
position:

A - Arduous, M - NMNbder at e,
L - Light, N - None.
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*Area

M COMMAND &
(ACDR)
Qualified As: S I A FF
ACPC or ACLC
Required Training: Jar] 2000
S-620 uar
PHYS:N
*Incident *Safety Officer Information
Commander Type 1 Officer Type 1
Type 1 (ICT1) (SOF1) (IOF1)
Qualified As: Qualified As: Qualified As:
ICT2 SOF2 IOF2
Required Training: Required Training: Required Training:
S-520 $-520 $-520
PHYS:N PHYS: M PHYS:N
Agency Interagency
Representative Resource f f f
(AREP) Rep. (IARR) Liaison *Incident *Safety Officer Information
Qualified As: Qualified As: Officer Commander Type 2 Officer Type 2
None None (LOFR) Type 2 (ICT2) (SOF2) (I0F2)
Required Training: : TS
d None 9 Requu'(\elgTralnmg. Qualified As: Qualified As: Qualified As: Qualified As:
ne None ICT3+0SC2 or DIVS |OF3
: ! . +
Requ"l?lg r‘]réalnlng. ICT3 +FSC2 or Required Training: Required Training:
S-420 S-190, S-420
Required Training:
PHYS: N S-420 PHYS: M PHYS: N
PHYS:N
. . * 1 R N
*Prescribed Fire Incident *Safety Officer Informanon
Manager 1 Commander Type 3 Officer Type 3
(RXM1) Type 3 (ICT3) (SOF3) (IOF3)
. . ualified As: Qualified As: ualified As:
Qualified As: |CQT4 +TELD or STCR or STDZ or Q None
RXB1 STL+2SRB +ICT4 STENor STPLorICT4
Required Training: ) » Required Training: Requwﬁté;ll'éalnlng:
None Required Training: None
S-390
PHYS: PHYS: M PHYS:N
Agency Established PHYS: A
*Fire Use *Prescribed Fire *Prescribed Fire
Manager Burn Boss 1 Manager 2
(FUMA) (RXB1) (RXM2)
Qualified As: Qualified As: Qualified As:
RXB1orICT2 RXB2+ICT3 RXB2
Required Training: I Required Training: Required Training
: None
PHYS: M PHYS: PHYS: )
Agency Established Agency Established
|
*Prescribed Fire *Incident *Incident
Burn Boss 2 Commander Commander
(RXB2) Type 4 (ICT4) Type 5 (ICT5)
Qualified As: Qualified As: Qualified As:
RXI2+1CT4 CRWB or DOZB or FFT1
) i <= ENGB or TRPB
Required Training: Required Training:
S-390 Required Training: S-133
. S-215
PHYS: PHYS: A
Agency Established PHYS: A
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*Operations
Section Chief
Type 1 (OSC1)

Qualified As:

Required Training:

0sC2

S-520

PHYS: M

7y

OPERATIONS
January 2000

1 1
*Operations *Operations
Branch Director Sections Chief

(OPBD) Type 2 (OSC2)
Qualified As: Qualified As:
0SsCc2 DIVS
Required Training: Requirgi‘grc‘)’alining:
None
PHYS: M PHYS: M

Y

Y

1
*Division/Group
Supervisor
(DIVS)
Qualified As:
> TFLD or ICT3
Required Training:
S-339
PHYS: A
*Task Force
Leader
(TFLD) *Strike Team *Strike Team *Strike Team *Strike Team Crew
Qualified As: Leader Tractor/ Leader Dozer Leader Engine Leader Representative
Any Strike Team Leader or Plow (STLP) (STDZ) (STEN) Crew (STCR) (CREP)
any 2 SRB +ICT4
) . Qualified As: Qualified As: Qualified As: Qualified As: Qualified As:
Required Training:
a0, S350 TRPB DOZB ENGB CRWB CRWB
. Required Training: Required Training: Required Training: Required Training: ; G-
PHYS:A 5-330,5-215 $-330,5-215 $-330,5°215 <350, 5215 Required Training:
PHYS: A PHYS: A PHYS: A PHYS: A
PHYS: A
f 1 A .
*Firing Boss *Tractor/Plow *Dozer Boss *Engine Boss *Felling Boss *Crew Boss
(Single Resource)| | Boss(SingleRes.)| [(Single Resource)| |(Single Resource)| [(Single Resource)| |(Single Resource)
(FIRB) (TRPB) (DOZB) (ENGB) (FELB) (CRWB)
Qualified As: Qualified As: Qualified As: Qualified As: Qualified As: Qualified As:
FFT1 FFT1 FFT1 FFT1 FFT1 FFT1
Required Training: Required Training: Required Training: Required Training: Required Training: Required Training:
$-230,5-290 S-230, S-290 S-230, 5-290 $-230,S-290 sq-zso, 5290 g—zso, S-290 9
PHYS: A PHYS:A PHYS: A PHYS: A PHYS: A PHYS: A

A

A

A

A

A

A

Ignition Specialist Ignition Specialist *Advanced Firefighter Staging Area
Type 1 (RXI1) Type 2 (RXI2) Firefighter/Squad (FFT2) Manager
Boss (FFT1) (STAM)
Qualified As: Qualified As: Qualified As: Qualified As: Qualified As:
RXI2 < Any SRB FFT2 < None None
Required Training: Required Training: Required Training: Required Training: Requirﬁg;ll'éaining:
None None S-131 S-130, S-190
) PHYS:L
PHYS: Agency Established PHYS: Agency Established PHYS: A PHYS: A
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*Area Command
Aviation
Coordinator
(ACAC)

*Air Operations
Branch Director
(AOBD)

Qualified As:
AOBD

Required Training:
S-620

PHYS: N

Qualified As:
ASGS

Required Training:
S-470

PHYS:N

f

*Air Tactical
Group Supervisor
(ATGS)

*Air Support
Group Supervisor
(ASGS)

Qualified As:
DIVS

Required Training:

PHYS:N

Qualified As:
HEB1

Required Training:
None

PHYS: N

*

Helibase Mgr.
4 or More
Helicopters
(HEB1)

Qualified As:
HEB2

Required Training:
None

PHYS: L

*

Helibase Mgr.
1-3 Helicopters
(HEB?2)

Qualified As:
HEMG

Required Training:

PHYS: L

*

*Helicopter
Manager
(HEMG)

Qualified As:
HECM + ICT4

Required Training:
None

PHYS: A

AIR OPERATIONS

January 2000

Helicopter
Coordinator
(HLCO)

Air Tanker/Fixed
Wing Coordinator
(ATCO)

Qualified As:
HECM + TFLD

Required Training:

PHYS: M

Qualified As:
Agency Established

Required Training:
Agency Established

PHYS: N

f

Helicopter
Crewmember
(HECM)

Qualified As:
FFT2

Required Training:

PHYS: A

Deck
Coordinator
(DECK)

Qualified as:
TOLC

Required Training:
None

PHYS: M

*

Take-off and
Landing
Coordinator
(TOLC)

Qualified As:
ABRO
Required Training:
None

PHYS: L

*

Aircraft Base

Radio Operator
(ABRO)
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Required Training:
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*%sg&frﬁ?grgd%rre’a PLA N N I N G
Flenning January 2000

ICT1orType 1
General Staff

Required Training:
a S-620 ¢

PHYS:N

*Planning Section
Chief Type 1
(PSC1)

Qualified As:
PSC2

Required Training:
S-520

PHYS: N

*

*Planning Section

Chief Type 2
(PSC2)
Qualified As:
SITL + RESL
Required Training:
S-420
PHYS:N
<<
4 7 l
*Situation Unit Demobilization Documentation Resources Unit
Leader Unit Leader Unit Leader Leader
(SITL) (DMOB) (DOCL) (RESL)
Qualified As: Qualif igd As: Qualified As: Qualified As:
Any STLor RESL None SCKN
Any Two SRB + ICT4 ) »
Required Training: Required Training: Required Training:
Required Training: None None None
one PHYS:N
: PHYS:N .
PHYS: M PHYS:N
*Fire Effects Infared Training *Fire Behavior
Monitor Interpreter Specialist Analyst
(FEMO) (IRIN) (TNSP) (FBAN)
Qualified As: Qualified As: Qualified As: Qualified As:
EFT2 None None DIVS
Required Training: Required Training: Required Training: Required Training:
5-200 None None S-490, S-590
PHYS: A PHYS:N PHYS: N PHYS: M
1 |
v
*Long Term *Field Display Status/Check-In
Fire Analyst Observer Processor Recorder
(LTAN) (FOBS) (DPRO) (SCKN)
Qualified As: Qualified As: Qualified As: Qualified As:
FBAN or FEMO + RXI2 Any Single Resource None None
Boss
Required Training: . . Required Training: Required Training:
5-390, 5-490, S-590, $-492 Required Training: None None
" sue3 None
PHYS: N PHYS: N
PHYS: M PHYS:A
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*Assistant Area
Commander,
Logistics

ks LOGISTICS

Quneste, January 2000
General Staff

Required Training:

PHYS:N

Logistics Section
Chief Type 1
(LsC1)

Qualified As:
LSC2

Required Training:

PHYS:N

*

Support Logistics Section Service
Branch Director Chief Type 2 Branch Director
(SuUBD) (LSC2) (SVBD)
Qualified As: Qualified As: Qualified As:
Lsc2 FACL + GSUL or 1SC2
FACL + SPUL
Required Training: . _—— Required Training:
None Requwgfj4 ;’(r)alnmg. None
PHYS:N PHYS:N
PHYS:N
1 1 1
Food Unit Communications Facilities Supply Ground Support Medical
Leader Unit Leader Unit Leader Unit Leader Unit Leader Unit Leader
(FDUL) (COML) (FACL) (SPUL) (GSUL) (MEDL)
Qualified As: Qualified As: Qualified As: Qualified As: Qualified As: Qualified As:
None COMT+INCM BCMG ORDM + RCDM EQPM Prior or current certification
as EMT
Required Training: Required Training: Required Training: Required Training: Required Training: . -
- None None None None Required Training:
None
PHYS:N PHYS:N PHYS:N PHYS:N PHYS:N PHYS:N
. f f f
Incident Incident Base/Camp Equi ;
A At uipment Securit
Communications | |Communications Manager quip y
Technician Center Manager Manager Manager
(COMT) (INCM) (BCMG) (EQPM) (SECM)
Qualified As: I . Qualified As: ualified As: lified As:
None QUEIEB%AS. None Q Aified Qual\lléﬁe s
Required Training: ; i Required Training: Required Training: Required Training:
None Requw;\elgr']l'éalnlng. None q Nono 9 equ"ﬁonéalﬂlng
PHYS: N . PHYS: N
PHYS:N PHYS:N PHYS: N
Radio Operator Ordering Receiving/Dist.
(RADO) Manager Manager
(ORDM) (RCDM)
Qualified As: Qualified As: Qualified As:
None EDRC None
Required Training: Required Training: Required Training:
None None None
PHYS:N
PHYS:N PHYS:N
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*Finance/Admin.

Section Chief
Type |
(FSC1)

Qualified As:
FSC2

Required Training:
S-520

PHYS: N

*

*Finance/Admin.
Section Chief

T 2
(FSC)

’Sualiﬁed As:
TIME + PROC or
TIME + COST

Required Training:
. S-420 9

FINANCE/

ADMINISTRATION
January 2000

PHYS: N
Procurement Cost Time Comp/Claims
Unit Leader Unit Leader Unit Leader Unit Leader
(PROC) (CosT) (TIME) (COMP)
Qualified As: Qualified As: Qualified As: Qualified As:
EQTR None PTRC INJR + CLMS
Required Training: Required Training: Required Training: Required Training:
None None None None
PHYS: N PHYS: N PHYS: N PHYS: N
* * 1 1
Equipment Commissary Personnel Compensation- Claims
Time Recorder Manager Time Recorder for-Injury Specialist
(EQTR) (CMSY) (PTRC) Specialist (INJR) (CLMS)
Qualified As: Qualified As: Qualified As: Qualified As: Qualified As:
None None None None None
Required Training: Required Training: Required Training: Required Training: Required Training:
None None None None None
PHYS:N PHYS:N
PHYS: N PHYS: N PHYS: N
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EXPANDED DISPATCH
January 2000

Coordinator
(CORD)

Qualified As:
EDSP

Required Training:
None

PHYS:N

f

Supervisory
Dispatcher
(EDSP)

Qualified As:
EDSD (in at least four
functional areas)

Required Training:

PHYS:N

*

Support
Dispatcher
(EDSD)

Qualified As:
EDRC

Required Training:
None

PHYS: N

*

Dispatch
Recorder
(EDRC)

Qualified As:
None

Required Training:
None

PHYS:N
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APPENDIX C

TRAINING COURSES:
|ICSCourses=(“1")
Skill Courses=(*S")
Prescribed Fire Courses = (“RX”)
Dispatch Courses= (“D")

Job Aids= (“J")






TRAI NI NG COURSES

Di spatch Courses

D110 Di spatch Recorder D- 510 Supervi sory Di spatcher
D- 310 Support Dispatcher

I nci dent Conmmand System Cour ses

I -100 Introduction to ICS | -400 Advanced | CS
| -200 Basic I CS I -401 Multi-Agency Coordination
| -300 Internediate ICS | -402 1 CS for Executives
Job Aids

J-236 Staging Area Manager J-257 Incident Communications Center
J-252 Ordering Manager Manager
J-253 Receiving and Distribution J-259 Security Manager

Manager J-342 Docunentation Unit Leader
J- 254 Base/ Canp Manager J-375 Air Support G oup Supervisor
J- 255 Equi pnent Manager J-445 Trai ni ng Speci al i st

Note: Job aids may be “S” courses if the devel opment teans find that the
conversion of a course to a job aid is not practical.

Prescri bed Fire Courses

RX-300 Prescribed Fire Burn Boss RX-510 Applied Fire Effects
RX-310 Introduction to Fire Effects RX- 580 Advanced Fire Use
RX- 410 Snoke Managenent Techni ques Appl i cations



S-110

*S-130
*S-131

*S-133

*S-190

S-200

S-203

S-211

S-212
*S-215

S- 216

*S-217

*S-230
S-231

S- 232
S-233
S-234
S-244
S- 245
S- 248
S- 258
S-260
S- 261

S-270
S-281

*S-290

S- 300

*S- 330

* | ndicates a course that contains critical
saf e operati ons.

t hat

Skill Courses
Basi ¢ Fire Suppression *S- 339
Oientation S- 346
Firefighter Training S- 347
Advanced Firefighter S- 348
Trai ni ng S- 354
Look Up, Look-Down, Look S- 355
Around S- 356
Introduction to WIdl and *S- 357
Fi re Behavi or S- 358
Initial Attack Incident S- 359
Conmander S- 360
Introduction to Incident
I nformation *S-371
Portabl e Punps and Water *S- 378
Use S-381
Wl dfire Power Saws
Fire Operations in the *S- 390
Urban Interface
Driving for the Fire S- 400
Servi ce S- 403
I nt eragency Hel i copter S- 404
Trai ni ng Qui de *S- 420
Crew Boss (Single Resource) S-430
Engi ne Boss (Single S- 440
Resour ce) S- 443
Dozer Boss (Single S- 445
Resour ce) S- 450
Tract or/ Pl ow Boss (Single S- 460
Resour ce)
I gnition QOperations *S-470
Field Qoserver
Di spl ay Processor *S- 490
St at us/ Check-1n Recorder
I nci dent Communi cati ons S-481
Techni can S-491
I nt eragency | nci dent
Busi ness Managenent *S-492
Appl i ed Interagency *S-493
I nci dent Busi ness Managenent
Basic Air Operations *S-520
Supervi sory Concepts & S-580
Techni ques *S-590
Intermediate Wldland Fire
Behavi or *S-620
I nci dent Commander Extended M 580
At t ack M 581

Task Force/ Stri ke Team Leader

acci dent s.

Di vi si on/ Group Supervi sor
Situation Unit Leader

Denobi | i zation Unit Leader
Resources Unit Leader
Facilities Unit Leader

G ound Support Unit Leader
Supply Unit Leader

Food Unit Leader

Comuni cations Unit Leader
Medi cal Unit Leader

Fi nance/ Admi ni stration Unit
Leader

Hel i base Manager

Air Tactical G oup Supervisor
Leadershi p and Organi zati onal
Devel opnent

Introduction to Wldland Fire
Behavi or Cal cul ati ons

I nci dent Commander

I ncident Information Oficer
Safety O ficer

Command and CGeneral Staff
Operations Section Chief

Pl anni ng Secti on Chi ef
Infrared Interpreter

Trai ni ng Speci al i st

Logi stics Section Chief

Fi nance/ Admi ni stration Section
Chi ef

Air Qperations Branch

Di rector

Advanced Wl dland Fire

Behavi or Cal cul ati ons
Advanced Managenent Concepts
Nati onal Fire Danger Rating
System

Long Term Fire Ri sk Assessnent
FARSITE: Fire Growth

Si mul ati on

Advanced | nci dent Managenent
Advanced Fire Use Applications
Advanced Fire Behavi or
Interpretation

Area Comrand

Fire In Ecosystem Managenent
Fire Program Managenent

know edge and skills required for
Training in this course or an agency equival ent course with
Iike | earning and perfornmance objectives is required.
lack of this type of know edge and/or skill

Statistics indicate
may have contributed to



APPENDIX D

GLOSSARY






GLOSSARY

Addi tional Training Wich Supports Devel opnent of Know edge
and Skills - Additional training which supports devel opnent of
know edge and skills are training courses or job aids which
can help to support a position perfornmance assignnent. The
know edge and skills necessary for successful conpletion of
tasks in the position task book are provided in the identified
courses, but nmay also be acquired in a variety of ways,
including on-the-job training, work experience, identified
formal training as determ ned by one’'s agency.

Agency Equival ence - Agency specific training curriculum or
position skills, as determ ned by an individual agency, which
nmeet or exceed the |earning and performance objectives set
forth in NWCG curricula or job aids

Certification - The process whereby an appropriate agency
official confirnms through the issuance of an incident
qualification card that an individual is qualified to perform
in a specified position.

Certifying Oficial - The agency official at the honme unit

that is responsible for authorizing and granting certification
by signing the “Agency Certification” on the inside front

cover of the PTB. Only the hone unit has the authority to
certify an individual’s qualifications.

Currency Requirenent - The requirenent to perform
satisfactorily in a specified position within the |ast five
(5) years (three (3) years for aviation and expanded dispatch
positions) to maintain qualification for the position

Evaluator - A person who is certified in the position the
trainee is being evaluated in and who is assigned to evaluate
a trainee’s performance against tasks listed in a PTB. The
position qualified evaluator nakes a determnation as to

whet her the individual successfully perfornms a task; signs off
on the task in the PTB, if the task is perfornmed correctly; or
determ nes what renedial actions are necessary if the task is
not performed correctly. When all tasks in the PTB are
successfully conpleted, (including successful position
performance if required), the position qualified evaluator may
recommend that the trainee receive certification from their
desi gnated agency official.



EXCEPTI ON:  An agency may designate subject matter experts not
qualified in the target position to do task evaluations for
specific tasks coded “O. An exanple would be an agency
admnistrative officer could sign off on a Conpensation/C ains
Unit Leader conpleting conpensation and clainms docunents.

Final Evaluator - The evaluator and the final evaluator share
the sanme responsibilities. The term “final evaluator”, is
used to describe the evaluator on the final position

per f ormance assi gnnent. This evaluator checks to ensure that

all tasks have been conpleted and signed off properly and
makes recommendation for certification by conpleting the
“Final Evaluator’s Verification” on the inside front cover of
t he PTB.

Fire Use - The use of naturally ignited wildland fire or the
application of prescribed fire to neet resource objectives.

CGeographic Area - An operational boundary designated by the
wildland fire agencies, where these agencies work together in
the coordination and effective utilization of resources wthin
their boundari es. The National Interagency Mbilization GCGuide
in Chapter 20, section 21.1, identifies the area enconpassed
by the eleven Geographic Areas.

Hone Unit - The hone unit is the designated agency that
enpl oys the individual. This could be a district, county,
state, park, reservation or simlar entity, and/or the
adm ni strator who manages the qualification system

| CS Positions - Any position found on the |ICS organizational
chart in the Operational System Description (OSD), PMS 120-1.

Initiated Position Task Book(PTB) - “Initiating” a PTB is
acconplished by the appropriate agency official of the hone
unit, whereby that individual signs on the front cover that
the trainee is ready for on-the-job training, task eval uation,
and/or position performance eval uation. Al'l required training
courses mnmust be conpleted prior to initiation. A PTB may be
initiated by a training specialist on an incident with
concurrence by the hone unit.




Nati onal Mobilization - The nobilization of resources beyond
t hose boundaries established in Chapter 20, section 21.1, of
the National |nteragency Mbilization Cuide, through
established ordering channels, exclusive of any agreenents
established by |ocal cooperating agencies.

On-The-Job-Training - A training assignnent by an individual
who has conpleted required training, has net prerequisite
experience for a position, and may not yet be ready for a
position performance assignnment as outlined in Appendix A
Position Task Book Eval uation.

O her Position Assignnments That WII Mintain Currency -
Positions at a higher or specified |ower level that wll neet
the currency requirenents for a given position (see Section
L).

Position Performance Assignnent - An assignnment in which an
individual is being evaluated for tasks found in the position
task books as described in Appendix A Exceptions to the
Single Resource Boss and Strike Team Leader positions are
identified in Appendix A

Prerequi site Experience - Docunented, satisfactory perfornmance
in a specified position needed to qualify for another (usually
hi gher |evel) position.

Private Contractors - Includes individuals, conpanies,
educational institutions and corporations who provide
training, suppression or prescribed fire services for
financial reinmbursenent.

Qualification - Meeting the established standards for a
position in order to achieve certification.

Re-certification - Confirmation, through the re-issuance of an
incident qualification card, that an individual has regained
qualification for a specified position that was |ost through a
| ack of current experience. A key conponent in the
certification or re-certification process is the subjective
evaluation by the appropriate agency official of an
individual’s capability to perform in a position.




Required Training - A course or courses that nust be conpleted
prior to initiating a position task book. Trai ni ng which has
been identified as required cannot be chall enged. An agency
equi val ent course may be used as a substitute when the course
meets or exceeds a required course’'s |learning and performance
obj ecti ves.

Task Evaluation - Rating the performance of a trainee against
the tasks listed in the PTB. During the assignment a trainee
is required to perform the tasks under the supervision and
observation of a position qualified evaluator, who signs the
task off and conpletes the “incident experience record.”

Techni cal Specialist - Personnel with special skills. These
specialists may be used anywhere wthin the organization.
Most technical specialists are certified in their field or
pr of essi on.

Trainee - An individual, approved by their agency, who is
preparing to qualify for a position. Trai nee status requires
that all required training courses and prerequisite experience
has been conpleted prior to initiation of a position task book
by the appropriate agency official of the honme unit. The
trainee is then eligible for on-the-job training, task

eval uation and/or position performnce eval uation.

Trai ner/ Coach - The trainer/coach is a position qualified

i ndi vi dual who provides instruction to a trainee. This may be
in the classroom on-the-job or on an incident. Wil e many of
the requirenents of the trainer/coach are simlar to the
evaluator, it is inportant that the roles of training and

eval uation remain separate as described in this guide.
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